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ABSTRACT 


Th»  main  purpose  of  thia  paper  la  to  examine  tha 
varioua  aapaota  of  Facilities  Maintenance  Management  of 
Shora  Aottvitiaa  in  tha  U.S.  Navy.  Includad  alao  ara  some 
references  to  Marina  Corpa  inataliation  oparationa  and 
maintenance  aa  it  differs  from  tha  Naval  aida. 

Tha  papar  vili  show  tha  oparetional  araaa  that 
maintananca  managamant  ia  oompoaad  of  (planning,  execution, 
and  appraisal)  aa  vail  aa  tha  dataila  of  tha  atruotural 
organisation  taakad  to  adminiatar  tha  maintananoa  function 
(Public  Works  Dapartmant  far  tha  Navy  and  Marina  Air  Bases, 
Faoilitiaa  Maintananoa  Offioa  for  Marina  Corpa  Ground 
Aotivitiaa).  Numaroua  excerpts  from  Naval  Faoilitiaa 
Maintananoa  Xnatruotiona  ara  includad  aa  appandioao  to  halp 
furthar  datail  tha  maintananoa  eparational  prooaduraa  and 
forma  managamant. 

Zn  tha  final  chapter,  tha  vritar  axaminas  various 
aapaota  of  aarviaa  aontraata  aa  thay  apply  to  accomplishing 
tha  maintananoa  funotion.  Mora  commonly  known  aa  Facility 
Support  Contraeta,  thay  aneompaaa  far  mora  than  tha  standard 
garbage  collection  or  grounds  maintananoa  tasks  of  years 
past. 

Zt  must  be  noted  that  this  papar  does  not  aatabliah 
faoilitiaa  maintananoa  or  aarvioa  contract  policy > 
furthermore,  it  does  not  neeeaaarlly  refloat  tha  views  of 


tha  Navy.  Zt  thara  ara  any  oonfliota  batwaan  thia  papar  and 
tha  Naval  Facilitiaa  Managamant  Inatructiona,  Marina  Corpa 
Ordara,  or  tha  Naval  Faallitlaa  Contracting  Manual  <P-Sd>, 
than  thoaa  applieabla  rafaranca  inatruotiena  ara  to  ba 
followad. 
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CHAPTER  I 


INTRODUCTION 

A.  Background.  The  •xprvaiion  Facility  Maintananca 
Management  (FMM)  haa  many  vida  intarpratationa.  In  many 
caaaa  tha  FMM  effort  rangaa  from  variations  in  tha 
prooaaaing  of  work  ordara  to  a  complata  abaanca  of  any 
control  whatsoever.  At  times,  tha  FMM  proeasa  suffers  dua 
to  a  lack  of  funding  support  for  tha  ovarhaad  costa,  that 
includes  inspectors,  planners  and  estimators,  and  work 
recaption.  Experienced  Maintananca  Managers  have  seen  these 
problems.  Tha  point  hare  is  that  tha  system  described  in 
this  report  dees  not  have  universal  acceptance  in  tha  Navy) 
in  fact,  from  activity  to  activity,  many  organizational 
differences  can  be  found.  However,  when  tha  system  is  used 
properly,  it  will  achieve  better  maintained  facilities  at  a 
lover  cost  to  the  command. 

B.  Objectives.  The  objectives  of  the  maintenance  management 
system  are  to  maximize  uae  of  available  resources  through 
the  following  means i 

1.  Increased  lorkforce  productivity. 

2.  Provide  a  consistent  and  proper  level  of  maintenance 
to  all  shore  facilities. 

3.  Reduae  Maintenance  Coats 

4.  Provide  appropriate  response  to  command 
requirementa. 
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C.  Precepts.  The  Navy's  Facility  Maintenance  Management 
systsm  la  baaad  on  aavaral  "maxima"  or  precepts: 

1.  Maintenance  and  Rapaira  <M&R>  ara  laaa  coatly  if 
caught  in  thair  ineipiant  stages;  therefore,  tha  aystam 
should  find  and  ganarata  M&R  inataad  of  waiting  for  it  to 
appaar  aa  a  cuatomar  raquaat  or  an  amargancy  call. 

2.  Enough  monay  ia  navar  available  to  acoompliah  all 
tha  M&R ;  tharafora,  a  consistent  system  of  job  priorities, 
baaad  upon  operational  considerations  and  maintenance 
standards,  should  be  used. 

3.  Tha  planning  and  programming  of  tha  activity's 
maintenance  effort  {Maintenance  Control)  is  aa&.  the  job  of 
the  shop's  supervisors  or  the  Maintenance  Division  Director. 
A  separate  staff  organisation  is  needed  to  determine  what 
will  and  will  not  be  done  and  whan  to  do  it. 

4.  Maintenance  Management  should  view  and  analyze  the 
maintenance  effort  after  work  performance,  both  in  terms  of 
individual  job  performance  and  maintenance  division 
productivity  as  a  whole.  (1-6.9) 

D.  Functional  Breakdown.  The  Facilities  Management  System 
translates  the  above  objectives  and  preaepts  into  a  simple 
set  of  procedures  aimed  at  increasing  maintananca 
productivity  through  tha  use  of  a  Planning  Phase,  an 
Execution  Phase,  and  an  Appraisal  Phase.  For  a  better 
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understanding,  these  three  phases  can  be  further  subdivided 
as  follows » 

1.  Planning  Phase 

(a)  Work  Generation 
(b>  Work  Classification 
<o>  Work  Input  Control 

<d)  Job  Order  Preparation  (Planning  !>  Estimating) 

2.  Maintenance  Execution 

(a)  Shop  Scheduling 
<b>  Shop  Performance 

3.  Appraisal  Phase 

<a>  Appraisal 

<b)  Quality  Assurance  <1-6. 10) 

These  three  functional  areas  are  aovered  in  the 
subsequent  Chapters  III,  IV,  and  V.  To  understand  how  these 
functions  are  aarried  out,  a  basic  understanding  of  the 
Maintenance  Management  organization  is  required;  therefore, 
the  components  of  the  organization  are  detailed  in  Chapter 
II. 

E.  Maintenance  Contracting.  Sinae  enough  resources  are  never 
available  to  accomplish  all  the  required  MAR,  the  economics 
of  this  situation  have  resulted  in  the  use  of  the  private 
(commercial)  sector  to  stretch  the  maintenance  "dollar". 

The  tool  here  is  a  service  contract  and  it  allows  the 
maintenance  manager  to  apply  his  limited  in-house  manpower 
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where  it  is  moat  needed.  Further,  the  saving*  achieved 
through  contracting  makes  the  Maintenance  and  Repair  budget 
go  much  further.  In  many  oases,  the  use  of  contract 
performance  vice  an  in-house  effort  has  resulted  in  some 
problems)  consequently,  this  area  must  have  special 
management  and  administrative  requirements.  These  various 
requirements  are  briefly  covered  in  Chapter  VI,  Summary  of 
Serviae  Contracts.  <1-6. 26) 

F.  Appendices.  Several  charts,  forma,  and  procedural 
material  are  reproduced  as  appendices  at  the  end  of  this 
report  to  support  and  further  detail  the  material  presented 
in  the  following  chapters. 
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CHAPTER  II 


PUBLIC  WORKS  DEPARTMENT  -  DIVISIONAL  FACILITY  MAINTENANCE 
MANAGEMENT  RESPONSIBILITIES 

The  Public  Works  Department  <PWD>  is  the  ehore  facility 
component  tasked  to  perform  the  maintenance  function.  The 
associated  divisions  within  the  PWD  responsible  for 
Facilities  Maintenance  are  detailed  in  the  following 
sections i  ( 2-2. 3 ) 

A.  Maintenance  Control  Division  <MCD> 

1.  Concent  -  Planning  and  estimating  is  most  successful  if 
all  maintenance  work  is  processed  initially  through  a 
specified  unit  of  the  PWD  that  plans,  estimates,  and 
programs  the  work.  This  unit  is  the  MCD,  or  the  Facilities 
Management  Engineering  Division  (FMED )  at  some  activities. 

2.  Maintenance  Control  Division  Functions  -  This  unit  is 
responsible  for  the  preparation  of  the  long-range 
maintenance  plan,  inspection,  work  reception  and  aontrol, 
planning  and  estimating,  and  determining  when  engineering 
assistance  is  required.  For  maintenance  work  and  by 
direction  of  the  Public  Works  Officer,  the  Maintenance 
Control  Director  can  authorize  Job  orders  within  specified 
limits.  MCD  also  prepares  estimated  standing  job  orders  for 
typically  a  twelve  month  period  and  additionally  specifies 
preventive  maintenance  inspection  (PMI)  frequencies.  For 
work  performed  through  service  contracts,  the  MCD  will 
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usually  prapara  tha  contract  specifications.  MCD  la  usually 
dlvidad  Into  tha  following  "subdivisions*.  (1-2.16) 

(a)  Work  Racsation  1  Control  Branch  (WRCB) 

This  unit  of  tha  MCD  handlas  screening, 
classifying,  and  raeordlng  all  maintenance  requests; 
controlling  tha  proceraing  of  requests,  inspaotion  raporta, 
job  orders,  and  emergency/  aarvica  work  authorization) 
typing  job  orders;  and  maintaining  tha  inspaotion/ 
historical  filaa. 

(b)  Insoaction Branch  (IB) 

Tha  IB  carrias  out  tha  ahora  faailltlas  inspaotion 
program  through  parformanca  of  public  works  and  utilitlas 
inspactlons  within  asaignad  schadulaa.  Includad  undar  this 
raaponalbility  is  tha  tachnical  control  of  tha  Pravantiva 
Maintananca  Inspaotion  <PMI)  for  tha  shops  forces; 
praparatlon  of  inspaotion  raporta  rsflactlng  tha  physical 
plant  condition  and  related  job  crdars  to  corrsat  tha 
daflolancias  unoovarad)  and  praparatlon  of  tha  Backlog  of 
Maintananca  and  Rapalr  (BMAR).  Unlaws  tha  IB  functions  arr 
oombinad  with  tha  Planning  &  Estimating  Branch,  this  branch 
is  ataffad  with  wags  board  inspaetors. 

(c)  Planning  and  Estimating  Branch  ( P&EB ) 

<1)  Tha  PLEB  preparas  manpowar  and  matarial 
estimates,  and  compilas  estimating  information  for  improving 
estimation  techniques  on  labor/  matarial  costs. 


6 


<2)  Reeponalbility  far  overall  job  planning  and 
praparlng  work  eatimatea*  initiating  and  expediting  job 
ordara  for  work  performed  by  tha  Public  Worka  Maintenance 
divlaion  liaa  with  tha  P&EB.  Thia  branch  praparaa  tha  main 
part  of  tha  job  ordar  with  tha  Financial  Branch  of  tha 
Adalnlatrativa  Diviaion  providing  tha  accounting  data.  Tha 
Publio  Worka  Officer*  or  hia  Aaaiatant*  and  tha  Maintenance 
Control  Director  ean  approve  job  ordara. 

<d)  Service  Contract  Branch 

Thia  branoh  ia  reaponaible  for  tha  preparation  and 
inapeatlon  of  Facility  Support  Contraeta  aa  wall  aa 
certifying  contractor  invoicaa  for  payment.  Contract 
adainlatratlon,  including  advertlaing*  receiving  bida, 
awarding  tha  contract*  negotiating  change  ordara*  and  paying 
tha  contractor  la  handled  through  tha  Officer  Xn  Charge  of 
Conatruotion)  however*  there  are  axcaptiona  to  thia. 

Emphaaia  on  tha  Commercial  Activitiaa  <CA>  Program  haa 
raaultad  in  workload  aurga  on  thia  branch. 

<1>  Contract  Preparation  -  Xn  tha  firm  bid 
procedure*  aontraet  preparation  ia  normally  aeoompliahed  aa 
an  initial  atepi  however*  many  activitiaa  lack  tha  in-houae 
•xpertiae  to  prepare  eervlae  contract  apaaif loatlona.  Thia 
aituation  ia  rapidly  changing  aa  more  personnel  are  run 
through  appropriate  NAVFAC  training  eouraaa.  To  aupport  tha 
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activities,  NAVFAC  is  prspsring  Performance  Work  Statements 
<PWS)  which  provide  ■  basic  guidslins  far  formulating 
contract  plana  and  specifications.  Tha  activity  is  still 
rssponsibls  for  tailoring  thsss  PWSs  to  thsir  spscific 
command  nssds. 

(2)  Contract  Administration  -  NAVFAC  has 
established  within  ths  OIC  organization  a  nsw  billst  titlsd 
Ssrvios  Contract  Manager  <SCM).  Ths  SCM  is  ths  position 
with  rssponsibility  for  ssrvios  oontraet  management.  Hs  is 
sithsr  assignsd  to  ths  eontraets  fisld  offios  or  to  ths 
aativity  in  ths  ssrvios  oontraet  branch  of  ths  Public  Works 
Dspartmsnt.  Technical  guidance  is  supplied  from  ths  EFD. 
After  contraat  award,  ths  SCM  is  ths  main  point  of  contact 
with  ths  contractor.  His  principal  responsibility  is  to 
insure  ths  eontraat  runs  smoothly  and  ths  purchased  product 
is  provided  in  accordance  with  the  contraat  specification. 

If  change  orders  become  necessary,  hs  processes  them  and 
makes  a  recommendation  to  ths  MCD  or  OIC,  depending  on  ths 
organization,  to  issue  a  change.  If  the  contractor  is 
having  problems,  ths  SCM  recommends  action  to  the  MCD/  OIC 
involving  time,  money,  quality,  or  safety  and  he  coordinates 
matters  of  contract  interpretation  with  the  contractor, 
contract  specialist,  and  MCD/  OIC.  The  Quality  Assurance 
Program  <QAP>  provides  the  SCM  with  the  required  information 
on  contractor  performance.  Furthermore,  the  SCM  has  the 
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responsibility  end  technical  control  aver  the  QAP.  Th*  SCM 
duties  can  ba  delegated  to  tha  Public  Worka  Dapartmant  <PWD) 
if  mutually  agreed  between  tha  OZC  and  PWD  that  adaquataly 
trainad  PW  ataffing  ia  availabla.  If  tha  SCM  xs  placad  in 
tha  PWD,  thla  branch  ia  uaually  placad  undar  tha  cognizance 
of  tha  HCD.  <1-2.17) 

(3)  Inaaactlon  -  Inauring  contractor  parformanca 
through  tha  QAP  raquiraa  a  Quality  Aaauranoa  Evaluator  <QAE) 
billat.  Tha  QAE  aarvaa  aa  tha  "eyes  and  ears*  of  tha  SCM. 
Thia  billat  parforma  tha  contract  inapactlon/  aurvalllanca 
and  rapcrta  diractly  to  tha  SCM.  Tha  QAE  ia  on  tha 
activity4 a  calling  and  may  ba  loeatad  in  any  of  tha  PWD 
divlaiana  or  in  a  dapartmant  othar  than  Public  Worka; 
however,  tha  poaition  raporta  only  to  tha  SCM  on  aarvica 
contract  mattara.  Undar  tha  SCM  or  a  Suparviaory  QAE,  tha 
inapaator  will  prapara  and  implamant  a  QAE  Survaillanoa 
Plan.  Activltiaa  requiring  several  QAEs  uaually  astabliah  a 
Suparviaory  QAE  poaition.  This  position  ia  an  interface  in 
tha  chain  of  command  between  QAE  and  SCM.  At  larger 
activities,  tha  PWD  may  delegate  some  or  all  of  tha  SCM 
duties  to  tha  Suparviaory  QAE  depending  on  tha  Supervisory 
QAE' a  experience  and  tha  activity  level  of  involvement  vith 
aarvica  eontracta.  <1-2.18) 

B.  Maintenance  Dlviaion  <MD) 

1.  Division  Size  -  Generally,  tha  operating  maintenance 
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lore*  should  be  sufficiently  large  enough  to  perform  both 
regular  and  non>reourring  maintenance.  Construction, 
alterations,  and  major  repair  or  maintananea  may  ba 
aooompllahad  through  contract  or  In-houaa  if  tha  shop's 
forces  ara  oapabla  of  parforming  tha  work. 

2.  Functional  Raaponaibllitiaa  -  Tha  HD  raaponaibilitiaa 
inoluda  tha  maintananea  of  all  publio  works,  utilities,  and 
Family  Housing.  On  some  facilities,  however,  Family  Housing 
work  may  b«  dons  by  cantraat.  Where  authorized,  the  HD  may 
alao  perform  construction,  alteration,  and  repair  work, 
excluding  contract  work.  As  wall  as  parforming  planned 
maintenance  inspections  (PHI)  and  emergency/  aarvica  work, 
the  HD  also  handles  utilities  plant  work  not  accomplished 
through  the  Utilities  Division  <UD).  Additional  tasks 
include  grounds  maintenance  and  upkeep,  and  all  peat  control 
operations. 

3.  Halntananca  Division  Components  -  The  HD  components  will 
vary  depending  on  tha  activity  type  and  aiza  due  to 
availability  of  certain  shop  skills  (or  lack  thereof)  within 
other  activities  on  the  installation.  The  grouping  of  shops 
into  branches  as  detailed  in  the  following  paragraphs  are 
only  examples  and  may  require  some  realignment  locally  to 
obtain  maximum  effiaienoy  depending  on  respective  shop  size 
and  availability  of  support  from  other  shop  resources  aboard 
the  activity.  The  following  shop  breakdown  is  one 
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possibility  and  aan  vary  as  required. 

(a)  Buildina  Tradsa  Branch  -  This  unit  inoludss  ths 
following  tradsst  carpentry,  painting,  masonry,  and 
riggers.  Riggsra  may  bs  plaosd  in  ths  Transportation 
Division  dspsnding  on  local  conditions. 

<b)  Mstal  Tradss  Branch  -  Ths  following  tradss  ars 
possibls  here;  plumbing  and  pip*  fitting,  boilsr 
maintenance,  sheet  metal,  and  machine. 

<e)  Eleatriaal  Branch  -  This  branch  can  include  high 
voltage  lines,  electrical  communications  and  fire  alarm,  and 
refrigeration/  air  conditioning. 

(d)  fltntr.ll..  StrYlgti.-Br.ingh,  -  If  present,  this  unit  may 
Include i  grounds  and  janitorial  labor,  refuse  disposal, 
grounds  structures  (railroads,  reads,  etc. )  and  pest 
control.  At  smaller  activities,  this  branch  may  be  combined 
with  the  Building  Trades  Branch. 

<e)  Emergency/  Service  Branch  -  This  unit  handles  about 
SOX,  or  more,  cf  all  work  on  an  emergency  or  service  nature; 
consequently,  this  results  in  the  other  shops  having  more 
time  for  seheduled  maintenance  or  construction  and  repair 
work. 

4.  Maintenance  Division  Administrative  Support  -  The  staff 
of  the  MD  can  include  alerieal  personnel,  a  maintenance 
scheduler,  and  various  shop  planners.  The  maintenance 
scheduler  performs  overall  shop  planning  and  scheduling  at 
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the  division  level.  The  shop  planners  provide  supplemental 
detailed  planning  at  tha  work  center  laval.  Additionally, 
tha  ahop  plannara  should  ohack  incoming  material  to  insura 
oorraot  quantitiaa  and  quality.  Organizationally,  tha  shop 
plannars  may  ba  undar  tha  ahop  foreman  or  diractly  undar  tha 
Maintananua  Sohadular.  <1-2. 19 > 

9.  Supervision  of  Maintenance  Division 

(a)  Shoos  Engineer  -  This  position  diracts  and 
coordinatas  ail  mattara  partaining  to  shops  oparations  and 
for  maintaining  liaison  between  tha  Publio  Works  Dapartmant 
and  othar  units  on  shop  ralatad  matters.  At  smallar 
aetivitias,  this  position  may  ba  oombinad  with  tha  Assistant 
Public  Works  Qffieer  or  tha  Shops  Superintendent. 

<b)  Shoos  Superintendent  -  This  billet  reports  directly 
to  tha  Shops  Engineer  or  tha  Assistant  Public  Works  Qffiaer, 
depending  on  the  activity  size,  on  all  operational  and 
administrative  matters.  In  addition,  this  position  performs 
tha  following  supervisory  tasks t  production  and  overhead 
oontrol,  job  assignments  for  work  centers,  workmanship 
quality,  matarlal  usage,  personnel  assignment,  and  personnel 
training  for  tha  various  trades.  (1-2.18) 

C.  Utilities  Division  <UD) 

1.  Functional  Responsibilities  -  This  division  handles  tha 
operation  of  utility  plants  and  distribution  systems  and  the 
corresponding  operator  inspection,  PHI,  and  service  work  for 
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power,  heating,  refrigeration,  compreaaed  air,  and  aewage 
treatment  planta.  Pumping  atationa  and  auxiiiariea,  water, 
ateam,  gaa,  eieotrioal,  and  fuel  oil  diatribution  ayatema 
alao  fall  under  the  cognizance  of  the  UD. 

2.  Secondary  Functiona  -  Reaponaibility  for  determining  the 
need  far  maintenance,  aoheduling  ahut  down  time  for 
availability  of  equipment/  ayatema  for  maintenance  and 
overhaul,  inapeeting  work  in  progreaa,  and  final  acceptance 
upon  work  completion  uaually  reata  with  the  UD.  The  UD  alaa 
provideo  needed  aeaiatanee  aa  requeoted  for  control 
inapeetiona  in  apecialized  areaa. 

3.  Staffing  -  The  UD  ia  made  up  of  the  minimum  number  of 
utility  tradea  peraonnel  to  aoeompliah  the  above 
reapcnaibilitiea.  Maintenance  beyond  the  aaope  in  paragraph 
1,  above,  ia  recommended  by  the  UD  director  and  prooeaaed 
through  the  MCD  for  acoompliahment  by  atation  forcea  in 
accordance  with  the  HAVFAC  inatruetion  MO-321,  Pacilitiee 
Management,  or  eontraat.  Far  work  performed  with  atation 
foraea,  the  UD  providea  the  teahniaal  experience  aa  required 
with  augmentation  from  the  MD  when  additional  reaourcea  are 
needed. 

4.  Utilities  Dlviaion  Comconenta  -  The  UD  component 
atructuring  variea  with  the  nativity  type  and  aize  and 
dependa  an  the  degree  to  which  utilitieo  are  generated  and/ 
or  purchaaed.  The  following  unit  breakdown  ia  one  poaaible 
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divisional  organization. 

(a)  Generation  &  Distribution  Branch  -  This  unit  may 
contain  steam,  gas,  electrical,  and  miscellaneous  other 
utilities. 

(b)  Potable  Water  &  Waste  Water  Branch  -  Water  and 
sewage  treatments  are  the  principal  funotions  in  this  unit. 
(1-2.20) 

D.  Transportation  Division  <TD> 

1.  Functional  Responsibilities  -  This  division  has 
cognizance  over  all  transportation  and  equipment  services  to 
ail  aativity  components.  These  duties  include i  operating 
base  vehialea  and  equipment  pools t  operating  passenger  and 
freight  transport  systems)  maintaining  automotive,  tactical, 
construction,  railroad,  fire  fighting,  and  weight  handling 
equipment.  The  TD  also  determines  maintenance  and  repair 
required,  schedules  work,  performs  maintenance  and  overhaul, 
and  inspects  work  in  progress  as  well  as  that  completed. 

2.  Organizational  Components  -  This  unit  normally  consists 
of  two  branches!  an  Equipment  Maintenance  Section  under  a 
Superintendent  or  Foreman  and  an  Operations  Branah  under  m 
Senior  Enlisted  (military)  person.  The  overall  TD  Director 
is  responsible  for  organizing,  planning,  supervising,  and 
coordinating  work  of  the  two  branches.  The  major  functions 
of  the  two  branches  are  detailed  below. 

(a)  Operations  Branch  -  This  unit  handles  the  following 
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functional 


(1)  Oparataa  atation  bua  ayatama  for  paraonnai 

movamanta. 

<2)  Oparataa  truoking  ayatam  for  intra-atation 
movament  of  aquipmant  and  matarial.  A  limitad  amount  of 
off-atation  ahipping  la  alao  handled. 

(3)  Providaa  aquipmant  and  oparatora  for 

i 

faoilitiaa  maintananoa  funotiona  aa  raquaatad  by  tha 
Haintananoa  and  Utilitiaa  Oiviaiona. 

(4)  Aaaigna  vahiolaa  on  a  long  tarm  baaia  to 
atation  dapartmanta  and  othar  tanant  aotivitiaa. 

(3)  Oparataa  atation  motor  pool  and  providaa 
vahiolaa  on  a  dally  and  trip  baaia. 

<*>>  Baulaintnl  JHalniininag  tomato  *  Thia  ahop  ia 

raaponaibla  for  tha  aooompliahmant  of  tha  following 
functional 

(1)  Plana  and  achadulaa  all  maintananoa  work  to 
anaura  affioiant  ahop 'a  loading  and  minimise  aquipmant  down 
tima. 

(2)  xnapeota  and  parforma  maintananoa  naoaaaary  to 
anaura  aafa  and  aarvioaabla  aquipmant  in  a  eoat  affactiva 
mannar. 

(3)  Aooompliahaa  all  maintananoa  work  aa 
authorised  on  ahop  rapair  ordara. 

<4>  Parforma  Quality  Control  Inapaationa  to  anaura 
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th#  aafety  and  reliability  of  all  maintenance  completed.  (1 

2.20) 

E.  Variation*  at  Marina  Corpa  Aotivitiaa 

Aa  atatad  at  th*  beginning  of  thia  aection,  th*  Public 
Work*  Department  ia  uaually  taaked  with  faoilitiea 
maintenance.  Although  th*  PWD  at  Marine  Air  Stationa  are 
like  Naval  Aotivitiaa,  the  faoilitiea  maintenance  function 
at  ground  aotivitiaa  ia  aaaigned  to  th*  Faoilitiea 
Maintenance  Offiaer,  a  Marine  Engineering  Officer,  in 
acoordana*  with  th*  Marin*  Corpa  Order  11000. 7B.  (2-2.22) 

Faoilitiea  Maintenanoe  Organization  in  th*  Marine  Corpa,  aa 
it  differ*  from  th*  Navy,  ia  oovered  in  the  attached 
Appendix  titled  "Faoilitiea  Maintenanoe,  Marine  Corpa". 
While  there  are  eome  minor  adminiatrativ*  aa  well  aa 
operational  difference*,  all  other  aapeata  of  Marine  Corpa 
Facility  Maintenanoe  are  aimilar  to  Navy  Faoilitiea 
Maintenance,  which  ia  repreaentativ*  in  th*  remainder  of 
thia  report.  Minor  Difference*  will  be  covered  with  the 
eorreaponding  area  on  th*  Navy  aid*  in  aubeequent  chapter*. 
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CHAPTER  III 


PLANNING  PHASE  OF  MAINTENANCE 
A.  Work  Ganaration 

Maintananoa  raquiramanta  ara  ganaratad  by  ouatomara, 
command  (zona)  inapaationa,  and  by  tha  PWD  through  tha  Shora 
Facilitlaa  Inapaotion  Syatam  (SFIS).  Additional  apaoial 
inapaotion*  ara  parformad  on  apaoial  faoilitiaa  aa  raquirad. 

1.  Cuatomar  Raauaata  -  Thaaa  ara  aithar  writtan  raquaata  or 
phona  aalla  to  tha  Work  Raeaption  Branch  of  HCD.  Figura 
III-l  ia  ona  form  of  a  work  raquaat  uaad  by  ouatomara  for 
raquaating  aarvioa  from  tha  PWD.  Ganarally,  it  ia  for  a  job 
ovar  a  cartain  laval  (uaually  work  raquiring  ovar  IS 
manhoura)  and  not  of  an  amarganoy  aoopa.  Smallar  job 
raquaata  ara  aant  in  via  a  aarvioa  call  (aaa  Figura  III-2) 
form  or  ovar  tha  phona.  Emarganoy  raquiramanta  ara  raoaivad 
by  phona  and  raoordad  on  tha  aarvioa  aall  form.  It  ia  vary 
important  that  tha  ouatomara  ba  trainad  in  aubmitting  work 
raquaata  ao  thay  know  how  to  aoquira  aarvioa  from  tha  PWD. 
(1-6. 12) 

2.  Zona  Inapaotiona  -  Anothar  mathod  that  produoaa  work  for 
PWD  to  aooompliah  ia  tha  Military  "Zona"  Inapaotion. 
Typically,  tha  diacrapanoy  liata  and  corraaponding  raporta 
of  action  takan  on  tha  diaorapanolaa  ara  maintainad  in  tha 
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WORK  REQUEST  (MAINTENANCE  MANAGEMENT) 
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Figura  III~2  Em*rg*ncy/  Service  Work  Authorization 


Administrative  Office  (Station  Inspector's  Office  at  Marine 
Corps  Activities). 

3.  Shore  Facilities  Inspection  System  (SFIS)  -  The  most 
efficient  and  effective  method  of  generating  work  is 
continuous  inspection  as  this  procedure  identifies  hidden  as 
well  as  visible  problems.  (1-6. 12)  The  SFIS  handles 
existing  facilities  and  equipment.  Deficiencies  are 
identified  and  corrective  action  initiated  to  put  the 
facility  back  into  the  required  condition.  If  the  SFIS  is 
properly  administered,  the  inspection  process  will  usually 
spot  deficiencies  in  the  early  development  stages; 
consequently,  the  number  of  breakdowns  along  with  repair 
aosts  should  be  lowered  and  a  sufficient  backlog  of  worm  (to 
allow  effective  work  programming/  scheduling)  is  provided. 
This  inspection  program  does  not  involve  new  construction, 
alterations,  or  improvements  except  where  these  additions 
might  influence  the  maintenance  level  to  be  performed. 
Facilities  inspection  should  necessarily  be  performed  by 
personnel,  with  some  corresponding  trades  expertise,  who 
know  the  facilities  to  be  maintained  and  the  appropriate 
conditions  standards.  Facilities  Maintenance  Management  is 
most  efficient  with  available  resources  whsn  ths  maximum 
portion  of  all  repair  work  is  generated  from  inspection. 

The  SFIS  is  broken  down  into  four  main  inspection  types  as 
detailed  in  the  ioJ, lowing  paragraphs. 
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<a)  Operator  Ingotctlon,  This  inspection  includes 
examination,  lubrication,  and  miner  adjustments  to  systems 
and  equipment  over  which  the  PWD  has  cognizance.  Specific 
details  for  inspections  are  usually  covered  in  the  standard 
operating  procedures  for  the  respective  operator.  Equipment 
breakdowns  and  deficiencies  beyond  the  operator 's  capacity/ 
authority  are  reported  to  the  corresponding  supervisor  and/ 
or  to  the  Work  Reception  Branch  <2-6. 1) 

<b>  Preventive  Maintenance.  Inspection  <PMI>.  This  area 
of  inspection  involves  examination,  lubrication,  minor 
repair  and  adjustments  of  facilities,  systems,  and  equipment 
to  which  no  operator  is  assigned.  PHI  handles  items  that, 
if  disabled,  could  Interfere  with  essential  operations  of  a 
Naval/  Marine  Carps  activity,  endanger  life  or  property,  or 
involve  a  high  cost  or  long  lead  time  for  repair  or 
replacement.  While  the  Inspection  Branch  has  the 
responsibility  to  determine  what  is  inspected  and  the 
frequency  involved,  the  shops'  personnel  generally  carry  out 
the  PHI.  Determinations  of  what  and  how  often  to  inspect 
are  normally  made  with  advice  from  the  shops  personnel  and 
using  appropriate  Navy  and  commercial  publications. 
Breakdowns  are  reported,  as  soon  as  practicable,  to  the 
respective  supervisor  and/  or  work  reception  branch  for 
appropriate  follow-up  action.  Deficiencies  are  reported  to 
the  Inspection  Branch  Manager,  in  the  MCD,  via  the  shop 
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inspector's  supervisor.  The  Inspection  Brsnoh  reviews 
reported  deficiencies,  initiates  any  required  action,  and 
during  Control  Inspection  evaluates  the  PHI  effectiveness. 
<2-6. 1 > 

<c>  Control  Inspection  <CI>.  The  Cl  is  a  facility 
examination,  scheduled  in  advance,  to  determine  the  existing 
facility  condition  as  compared  to  the  required  level  of 
maintenance.  The  objectives  of  these  inspections  are  as 
follows!  to  monitor  adequacy  of  operator  inspections  and 
PMI;  to  aahieve  reductions  in  repair  costs  and  breakdown 
frequency)  to  provide  a  well  balanced  work  flow  to  allow 
effective  planning  and  scheduling;  to  provide  inspection 
service  for  facilities  not  covered  by  PHI  or  operator 
inspection;  to  eliminate  over  maintenance;  to  classify 
defeats  as  to  the  hazard  degree  and  serve  as  a  basis  for 
safety  certification;  and  to  provide  better  planning  for 
labor  utilization  and  material  requirement  determination. 
Control  inspection  is  accomplished  through  Inspection  Branch 
personnel  or  by  Planning  and  Estimating  personnel. 

Inspectors  do  not  adjust  or  correct  equipment  problems; 
consequently,  they  report  deficiencies  to  the  Inspection 
Branch  Manager  and  breakdowns  to  the  cognizant  supervisor  or 
Work  Reception  &  Control.  When  the  Inspection  Reports  are 
completed,  the  Inspection  Branch  Manager  processes  the 
reports.  The  Maintenance  Control  Director  (or  Facilities 
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Management  Engineering  Director)  reviewe  the  Inspection 
Summaries  for  acceptance,  correction,  or  rejection  with 
corresponding  work  authorization  where  required.  Control 
Inspections  are  typically  divided  into  structural/  building, 
electrical,  or  mechanical  as  required  by  the  respective 
activity.  (See  Figure  I1I-3  for  an  example  of  a  Control 
Inspection  Report.  ) 

4.  Special Inspections.  In  addition  to  the  station 
inspection  program,  a  program  exists  for  providing 
inspections  that  require  specialized  skills,  tools,  and/  or 
equipment.  Examples  of  these  specialized  inspections 
include,  but  are  not  limited  to  the  following  areas: 
airfield  pavements,  underground  utilities,  moisture  in 
built-up  roofing,  underwater  inspections,  and  unfired 
pressure  vessels.  This  program  is  handled  through  the 
NAVFAC  EFDs.  These  inspection  results  are  combined  with  the 
Control  Inspection  findings  to  yield  a  composite  facility 
condition  for  future  maintenance  programming.  (2-6.2) 

B.  Work  Classification 

After  the  work  requirement  has  been  identified,  it  must 
be  classified.  Obviously,  it  is  not  practical  or  economical 
to  manage  a  three  hour  service  call  with  the  same  "attention 
to  detail"  as  a  major,  300  manhour  minor  construction  or 
repair  Job.  In  addition,  required  work  must  not  be  held  up 
on  emergencies.  All  work,  consequently,  goes  through  an 
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initial  classif ication  and  screening  prootea  at  tho  work 
raoaption  branch.  During  this  process,  tha  work 
raoaptioniat  (troubla  call  daak)  filtars  off  illegal  work, 
identifies  emergencies  far  immediate  action  by  the 
emergency/  service  work  center,  and  non-emergency  servioe 
work  (leas  then  16  manhours).  Additional  factors  that 
determine  appropriate  classification  are  the  funding  types 
involved,  job  duration,  repetitive  nature,  urgenoy,  and 
customer  type. 

1.  Work  _< Classification)  Categories.  All  generated  work  is 
categorized  into  one  of  the  areas  detailed  below. 

(a)  Emergency  Work.  This  work  covers  all  emergencies 
that  require  immediate  action  to  prevent  damage  or  loss  of 
government  property,  restore  disrupted  essential  services, 
and  eliminate  safety  hazards.  Until  the  emergency  problem 
is  solved,  the  emergency  designation  is  assigned  to  the 
work.  This  work  is  typically  charged  against  a  job  order 
established  for  emergency  work  for  work  less  than  16  hours 
and  against  the  proper  facility  cost  account  numbers  for 
emergencies  requiring  over  16  msnhours.  If  the  emergency 
work  can  be  planned  and  estimated  prior  to  completing  it, 
then  a  minor  or  speaific  job  order  should  be  used  for 
requirements  in  excess  of  16  manhours.  (Minor  and  specific 
are  defined  in  the  next  sections.  >  After  the  basic 
emergency  problem  is  corrected,  any  additional  work  required 
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to  finish  oorreoting  the  situation  should  b#  proossssd 
aoaording  to  ths  work  involvsd.  Th#  Initial  emergency  work 
is  authorized  on  Emergency/  S#rvio#  Work  Authorization  Form. 
(S##  Figure  III-2) 

(b)  Service  Work.  This  work  oategory  is  relatively 
minor  in  scope  and  oan  be  accomplished  under  16  manhours  and 
the  current  established  dollar  limit  (most  recently  this 
limit  was  *1000  but  is  subject  to  change).  Service  work  la 
authorized  on  the  Emergency/  Serviae  (E/S  Ticket). 

<e>  Minor  Work.  Minor  work  is  greater  than  that  for  an 
E/S  authorization  and  leas  than  that  for  a  specific  Job 
Order,  which  is  typically  forty  manhours  (or  whatever  the 
local  activity  cut  off  for  minor  work  is).  A  minor  job  is 
planned  and  estimated  with  Engineered  Performance  Standards 
(EPS)  if  there  is  an  applicable  section.  The  costs  are 
aolleotod,  with  other  similar  jobs,  against  a  standing  job 
order  rather  than  as  individual  jobs.  This  results  in  less 
paper  work  for  the  MCD.  These  authorizations  are  processed 
as  detailed  in  Appendix  B<1).  This  work  is  not  used  at 
Marine  Activities.  (2-4.1) 

<d)  Specific  Work.  These  specific  job  orders  authorize 
the  performance  of  a  specific  quantity  of  work.  These  jobs 
are  planned  and  estimated  using  EPS  (where  possible); 
furthermore,  they  are  scheduled  and  individually  cost 
accounted  for  performance  evaluation.  An  example  of  a 
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■pacific  job  ia  repair  of  ■  weather  damaged  roof.  Large 
■pacific  jobs  ara  possible  candidataa  for  contracting  out. 
Spaaifia  job  orders  ara  proaaasad  mm  outlinad  in  Appandix 
B<2>.  Spaaifia  job  ordara  ara  authorized  for  tha  following 
work  typaai 

(1)  Joba  for  othar  activitiaa  that  ara  authorizad 
by  a  Raquaat  for  Performance  of  Work  (MAVCONPT  Form  2279). 

(2)  Joba  axcaading  tha  Minor  Work  limit. 

O)  Job  ordara  iaauad  to  carraot  poor  workmanahip 
by  Public  Worka  paraonnal. 

(4)  Bach  job  not  fundad  from  Publio  Worka  funda 
and  which  tha  cuatomar  raquiraa  aaparata  coat  accumulation. 
(2-4.2) 

(a)  Standing  Job  Ordara.  In  thia  classification,  all 
work  of  a  rapatitiva  natura  ia  includad  whara  coat 
accumulations  ara  raquirad.  Thaaa  job  ordara  (SJO) 
typically  inaluda  tha  following  datailai 

(1)  Complata  apacif iaation  of  tha  work  aa  brokan 
down  into  diatinct  job  phaaaa  (A  job  phaaa  ia  any  amount  of 
work  that  can  ba  accomplished  by  ona  craft  without  having  to 
atop  for  another  trade  to  perform  aoma  raquirad  element). 

(2)  Work  Area  location. 

<3)  Equipment  types  aonaidered  (in  estimate). 

(4)  Labor  hour  estimate  by  job  phase  (using  EPS). 
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<3>  Tim*  interval  the  Job  order  spans  (month, 
quarter,  or  year). 

(6)  Proper  accounting  data. 

Two  typea  of  SJOa  are  used  i  estimated  and  unestimated. 
The  estimated  SJO  should  inolude  a  work  description, 
frequency  cycle,  and  preaise  time  and  cost  estimates.  With 
estimating,  realistic  labor  and  material  estimates  are 
developed  based  on  EPS,  which  yields  a  definite  cost 
reduction.  The  unestimated  SJOs  cover  the  repetitive  work 
that  aan  not  be  estimated  due  to  laok  of  historical  data  and 
EPS  or  the  nature  of  the  work.  These  unestimated  types  are 
issued  as  a  fiscal  document  for  recording  total  annual 
aharges.  Work  that  is  service  in  nature  should  not  be 
accomplished  through  an  unestimated  SJO.  As  an  example, 

SJOs  are  not  for  replacing  glass,  clogged  plumbing,  or 
emergency  repairs.  Changss  on  an  unestimated  SJO  are 
minimized  in  this  way. 

All  SJOs  are  reviewed  at  least  annually  to  determine 
the  necessity  of  work  authorized,  specification 
completeness,  adequate  frequency  for  functions  performed, 
reasons  for  labor  hours  variation  from  estimate,  and  the 
total  maintenance  force  hour  requirements.  (2-4.3) 

2.  Rework.  This  work  type  is  for  correcting  poor  quality  or 
defective  work.  Rework  request*  are  initiated  by  customers, 
and  PWD  supervisors.  After  rework  initiation,  the  requests 
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are  than  routad  to  tha  Maintenance  Control  Dlraotor.  The 
MCD  and  tho  Diraotora  of  tha  MD  and  UD  jointly  investigate 
tha  work  and  aubmit  recommendations  to  tha  Public  Works 
Officer,  or  his  Aaaiatant  PWO.  Tha  PWO/  APWO  dacidea  tha 
oauaa  of  tha  problem  and  takaa  appropriata  action  to  pravant 
raourranaa.  Upon  approval  of  tha  PWO,  tha  MCD  will  prapara 
a  apacifio  job  ordar  to  perform  tha  rawork.  Tha  prooaaaing 
of  rawork  apaoifio  job  ordara  ia  idantioal  to  othar  apaoific 
job  ordara  except  that  tha  labor  ia  olaaaifiad  undar  labor 
olaaa  coda  40  <for  rawork).  (Rafar  to  Appandix  D  for  a 
complata  listing  of  all  labor  olaaa  oodaa.  >  (2-4.4) 

3.  Amandmanta  to  Job  Ordara.  An  amendment  may  ra-opan  a 
oloaad  job  ordar  or  ohangs  a  currant  ona  undar  axaoution. 

For  an  alraady  oloaad  job  ordar,  tha  amandmant  typically 

atataa  that  tha  original  job  ordar  ia  oloaad  along  with  tha 

\ 

purpoaa  for  ra-opaning  it,  auoh  as  performing  additional 
raquirad  work.  If  tha  amandmant  inoraaaaa  tha  eatlmate 
dollar  total,  it  tabulates  the  previous  total  aatimata 
together  with  tha  amount  of  increase  or  daoraasa  and  tha 
amended  total  estimate.  A  standing,  apaoifio,  or 
supplementary  job  ordar  may  be  amended  for  various  reasons, 
auoh  as  t 

(1)  ra-opaning  a  oloaad  job  order, 

< 2 )  modifying  tha  taohnioal  specif icationa  and  plans, 
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<3)  increasing  or  deareasing  the  dollar  estimate  and/ 
or  scope, 

<4)  changing  the  accounting  claseif ication, 

(5)  or  a  combination  of  any  of  the  above  or  other 

reasons. 

Actual  requests  for  amendments  are  initiated  at  any 
supervisor  level  in  the  Maintenance  or  Utilities  Divisions 
and  funneled  through  that  respective  director  to  the 
Facilities  Management  Engineering  Division  (or  MCD>.  The 
request  states  all  essential  facts  so  the  amendment  can  be 
issued  and  yet  minimize  any  added  Investigation.  The 
Direator  of  the  MCD  reviews  all  such  requests  and  also 
approves  them,  if  so  authorized,  or  makes  appropriate 
recommendations  to  the  PWO/  APWO  for  final  approval  on  those 
where  the  supporting  facts  justify  the  action.  (2-4.6) 

C.  Work  Input  Control 

1.  Input  Control  Scone.  Work  input  oontrol  provides 
planning  and  Job  atatue  information  from  the  work  inception 
through  completion.  Inaluded  are  the  following  functions t 
screening  Jobs  for  actual  need,  determining  relative 
urgenay,  programming  those  requirements  through  the  planning 
stages,  authorizing  the  work,  insuring  a  balanced  work  load 
for  each  work  center,  staying  informed  on  each  job's  status, 
and  insuring  proper  work  completion.  Work  programming  is  an 
orderly  procesa  that  balances  jobs  needed  far  daily  activity 
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iperationa  with  priority  work  required  for  operations, 
repair  urgency,  or  safety.  Actual  work  prioritizing 
procedures  assure  high  priority  requirements  are  handled  as 
quickly  as  possible.  If  the  work  is  generated  through 
inspection,  required  priorities  are  much  easier  to 
establish.  (Determining  priorities  is  discussed  under 
Priorities  later  in  this  section.  >  Individual  work 
aategories  are  handled  together  as  a  unit.  For  example, 
minor  construction  is  controlled  typically  by  setting  a 
total  dollar  amount  for  the  fiscal  year.  This  limit  is 
fixed  as  some  maximum  percent  of  the  total  maintenance/ 
repair  budget.  The  station  planning  board  then  prioritizes 
the  work  requests  for  final  approval  by  the  station 
Executive  Officer.  Maintenance  and  repair  efforts  are 
directed  at  the  highest  priority  repairs  on  the  highest 
priority  facilities.  This  does  not  mean  that  some 
facilities  go  without  maintenance}  however,  various 
facilities  are  maintained  at  different  levels.  These 
maintenance  level  determinations  are  based  on  the  respective 
activity's  overall  condition  and  mission. 

2.  Responsibility.  Input  aontrol  responsibility  is  tasked 
with  the  Facilities  Management  Engineering  Director  and 
subjeat  to  review  and  approval  by  the  Public  Works  Officer. 
Required  decisions  must  take  into  account  resource 
availability  and,  at  times,  involve  several  PWD  divisions. 
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While  at  Large  activities  review  of  work  input  control  is 
typically  the  responsibility  of  the  Assistant  Public  Works 
Office,  at  small  and  medium  sized  activities  the  Public 
Works  Officer  may  serve  this  task, 

3.  Work  Reception/  Control  Branch  Functions..  This  branch  of 
MCD  screens,  classifies,  and  records  all  incoming 
maintenance  and  repair  work  requests.  The  branch  carries 
out  the  following  tasks >  controlling  processing  of  work 
requests,  job  orders,  and  inspection  reports.  Additional 
functions  include  posting  and  maintaining  job  status/  work 
progress  charts  and  keeping  inspection/  work  order/ 
historical  files.  This  branch  handles  job  order  flows 
within  the  MCD  and  to  the  shops  divisions.  Besides  the 
above  functions,  this  branch  handles  corrections  of  work 
request  errors  and  cross  checks  with  inspection  reports  for 
need  verification  and  to  insure  that  the  work  has  not 
already  been  planned  for  accomplishment.  <2-7. 1> 

4.  Maintenance  Level  Effort.  Upon  deciding  that  work  should 
be  accomplished  within  twelve  months,  the  relative 
importance  of  a  particular  job  to  other  known  work  must  be 
established.  Each  activity  faaility  is  assigned  a  Level  of 
Maintenance  Classification  Code  (LMO  that  relates  the 
activity  mission  to  the  respective  faaility.  This 
determines  authorization  and  work  programming  priority.  The 
LMC  is  of  vital  necessity  to  avoid  wasting  scarce  resources 
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on  equipment  and  facilities  that  ar>  not  completely  misaion 
oriented  and  required  on  a  continuous  use  basis.  Refer  to 
Appendix  BO)  for  a  listing  of  LMCs  and  corresponding 
classification  characteristics.  <2-7.2) 

3.  Work  Performance  Type.  The  Maintenance  Control  Director 
(or  Facility  Management  Engineering  Director)  whether  a  job, 
or  portion  of  it,  is  to  be  done  through  shop  forces, 
military  forces,  or  contraat.  This  "method  of  performance” 
decision  is  based  on  the  planned  and  current  workload  of  the 
work  centers  Involved,  work  urgency,  shops'  capability  to  do 
the  proposed  work,  and  whether  the  funation  has  been 
contrasted  under  the  Commercial  Activity  Program.  Shop 
force  or  contractual  performance  of  the  work  involved 
influences  the  aost  estimate  nature,  or  whether  one  is 
required,  and  the  authorizing  documents. 

6.  Work  Timino.  Deferral  of  job  order  issuance  may  be 
necessary  due  to  budget  constraints,  weather  considerations, 
and  work  aenter  capability.  During  idle  off-peak  seasons, 
maintenance  of  facilities  and  equipment  is  an  important 
aspect  of  job  planning.  Aa  an  example,  the  air 
conditioning/  reefer  shop  typically  performs  A/C  and 
refrigeration  maintenance  during  the  off-peak  (winter) 
months  in  areas  with  hot  summer  weather.  Due  to  known  work 
backlog,  it  may  be  beneficial  not  to  issue  job  orders 
immediately  in  an  effort  to  promote  uniform  ahops  workload. 
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Before  final  Job  orJnr  approval  and  subsequent  release  to 
the  ahopa  for  performance,  the  complete  backlog  of  job 
ordera  la  reviewed  to  determine  any  which  may  take  priority 
over  thoae  currently  being  programmed  for  accomplishment. 
<2-7. 5) 

7.  Work  Assignment  Prlorltlea.  To  eatabliah  the  relative 
importance  of  each  job  to  all  other  work  requirements.  a 
priority  aaaignment  of  aome  form  ia  required.  Manhour 
availability  and  funding  limits  usually  do  not  allow  the 
accomplishment  of  all  required  and  deeired  work  immediately; 
therefore,  a  work  priority  claaaif ication  ayatem  allows 
scarce  reauuroea  to  be  optimally  targeted  by  defining  a 
particular  job's  relative  importance  for  planning  purpoaea. 
The  Maintenance  Control  Director  assigns  the  priority  to  the 
preliminary  estimate,  which  usually  determines  when  that 
particular  job  lc  delected  for  final  estimating.  After  the 
final  estimate  is  complete,  the  original  priority  now 
influences  the  job  placement  into  the  schedule.  A  priority 
eyatem  allowing  work  olaaeif ication  baaed  on  major  work 
scope  and  juatiiication  contains  the  following  type  classsas 

<a>  Mission  Function  -  work  required  to  accomplish  the 
activity's  mission. 

*b>  Prevention  -  work  nsceesary  to  prevent  aignif leant 
facility  deterioration  through  continual  use. 

t 
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<e)  Safety  -  work  required  to  prevent  injury  to 


personnel. 

<d)  AtBthtUg  -  work  needed  to  maintain  or  improve  a 
facility's  appearance.  (2-7. 6) 

a-  Automated. Data  Support  <ADP)  &  Word  Processing.  All 
Information  generated  from  work  input  control  can  be  stored 
for  later  use  through  ADP  or  word  processing.  This  is  a 
major  part  of  the  BEST  automated  system  (Base  Engineering 
Support.  Teohnical)  developed  for  Public  Works.  Refer  to 
Appendix  C  for  a  description  of  the  BEST  program.  (2-7. IS) 

9.  Work  Authorization  Files.  Work  Reaeption  and  Control 
maintains  these  files  for  up  to  typically  five  fiscal  years. 
Completed  Specific  Job  orders  and  minor  work  orders  are 
filed  in  issue  sequence  by  date  or  by  property  number. 
Emergency/  Service  Work  authorizations  are  filed  by  building 
number  in  issue  sequenae.  Periodic  analysis  of  currant 
emergency/  service  and  completed  reports  by  the  MCD  should 
identify  recurring  maintenance  or  other  problem  areas.  (2- 
7.  16) 

10.  lob. Order  Termination.  A  completed  job  order  indicates 
that  the  requirements  ns  specified  in  the  Job  order  have 
been  met,  the  quantity  and  quality  of  the  Job  have  been 
inspected  and  certified  correct  by  the  cognizant  shops 
foremen  of  the  Maintenance  and  Utilities  Divisiono,  unused 
materials  returned  t o  shops  stores,  and  the  customer  ia 
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satisfied.  Refer  to  Procedure  Chart  #8  of  Appendix  B(2)  for 
oomplated  job  order  processing.  Closing  out  completed  job 
ordara  promptly  and  oorractly  la  an  important  part  of 
meintananaa  management.  <2-7. 17) 

D.  Job  Ordar  Praparatlon 

Tha  laat  two  aaotlona  includad  mathoda  for  tha 
Maintenance  Control  Dlraetor  (aama  aa  tha  FMED)  to  olaaalfy 
tha  work  type,  decide  whlah  joba  to  undertake,  and  whioh 
raaouroaa  to  uaa  in  tha  work's  performance.  For  thoaa 
raquiramanta  tha  HCD  daoidaa  to  accomplish,  and  with  atation 
foroaa,  a  "work  plan"  muat  ba  davalopad.  Thla  plan  la  tha 
raault  of  tha  planning  and  aatimating  proaaaa.  Thla  procaaa 
datarminaa  aatimataa  of  manpowar  (time),  material,  monay  and 
moat  important  tha  oparational  aaquanoa  raquirad  to  do  tha 
job.  (1-6.19)  Joba  ara  usually  brokan  into  aavaral  phaaaa 
with  aaoh  phaaa  oompoaad  of  a  numbar  of  tasks. 

1.  Job  Planning.  Tha  job  ordar  atataa  tha  work  to  ba  dona, 
aquipmant  and  matarial  raquirad.  phased  aaquanoa  of  work, 
and  what  orafta  will  do  tha  work.  Consequently,  tha  phases 
comprising  tha  job  ara  daaorlbad.  and  tha  applicable  work 
canters  ara  indicated  for  each  phaaa.  By  listing  phaaaa  in 
proper  ordar  of  accomplishment,  phases  ara  lass  likely  to  ba 
omitted)  intarralationa  of  various  work  oanters  ara 
detailed  >  tha  ahap  planning  and  scheduling  function  is 
assisted  in  achieving  batter  coordination)  * shop  planners 
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concerned  with  material  procurement  can  decide  mora 
effectively  whan  matarial  availability  will  allow  scheduling 
a  job.  (2-8.1) 

2.  Matarial  Selection.  Salaction  of  appraprlata  matarlala 
to  meet  tha  particular  job  requirements  la  usually  baaad  on 
NAVFAC  maintananoa  and  oparatlona  taohnloal  publications, 
activity  policy,  fund  limitations,  fadaral  standard 
opacifications,  planner  experience,  or  other  data.  Under 
certain  circumstances,  a  spacifio  matarial  requirement, 
specif lad  by  proprietary  name,  should  include  the  justifying 
reasons  to  insure  that  unusable  substitutes  are  not  procured 
through  the  Supply  Department. 

3.  Job  Estimating.  An  estimate  is  an  analysis  of  all  known 
components  of  a  proposed  job  and  the  resultant  forecast  of 
all  related  requirements  (materials,  manpower,  etc. )  needed 
to  perform  the  work. 

Proposed  Work  Scone.  The  P  &  E  specifies  the  work 
to  be  done  and  which  crafts  are  required  for  the  respective 
job  phases.  A  clear,  conolse,  and  brief  description  of  the 
entire  job  is  then  entered  under  the  description  block  of 
the  Work  Authorization  Estimate  (Maintenance  Management), 
NAVFAC  Form  11014/22.  See  Appendix  E(l)  for  an  example  of 
this  form.  (2-6. 2) 

(b)  j ob  Phasing.  This  process  involve*  breaking  a  job 
into  parts  corresponding  to  crafts,  or  within  n  respective 
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draft,  where  the  planning  and  scheduling  step  requires  a 
more  detailed  breakdown.  Following  this  breakdown,  each 
responsible  Planner  &  Estimator  (P  A  E),  for  the  respective 
craft  discipline,  prepares  a  Job  Phase  Calculation  Sheet  for 
each  phase  tasked  to  the  P  &  E.  This  Phase  Sheet  includes 
as  attachments,  where  neaeaaary,  appropriate  plans, 
specifications,  sketches,  and  other  required  data.  The  P  & 

E  tasked  with  overall  responsibility  for  the  job  order 
preparation  aollects  all  phase  sheets,  plaaes  them  in  the 
sequence  of  performance,  and  performs  the  overall  estimate. 
The  actual  planning,  or  sequencing,  of  the  job  phases  may 
use  the  Critical  Path  Method  (CPM)  for  phase  scheduling 
purposes.  Refer  to  Appendix  E<2>  for  a  CPM  application.  To 
prevent  confusion  at  the  shops  level  regarding  work  content 
and  accomplishment,  each  job  phase  description  should  be 
simply  written  and  clear  as  to  the  nature  and  scope  of  work 
to  be  accomplished.  The  final  estimate,  with  the  job  phase 
calculation  sheets  and  other  supporting  data  detailed  above, 
is  forwarded  via  the  Work  Generation  Branah  to  the  Facility 
Management  Engineering  Division  < FMED )  Director  for  review 
and  approval. 

(a)  Job  Order  Preparation.  After  FMED  director 
approval,  the  estimate  is  routed  to  the  Work  Reception  & 
Control  Branch  to  log  in  the  job  and  distribute  it  to  the 
appropriate  supervisors.  The  information  contained  on  the 
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Job  Order  and  attached  Job  Order  Continuation  Sheete,  NAVFAC 
Forme  11014/22  and  11014/22A  respectively,  ia  essentially 
the  same  as  on  the  estimate.  The  individual  Job  Phase 
breakdown  and  descriptions  on  the  job  order  are  exactly  the 
same  as  on  the  Job  Phase  Calculation  Sheets,  NAVFAC 
11014/23.  Refer  to  Appendix  E<1>  for  a  Job  Order  Form 
NAVFAC  11014/22  and  Appendix  E<3>  for  a  Job  Order  Phase 
Calculation  Sheet.  The  individual  work  phases  as  set  up  on 
the  job  order  are  arranged  in  the  sequence  to  be  performed 
as  determined  in  the  initial  planning  steps.  (Again,  CPM 
can  be  very  useful  here  in  the  timing  of  eaah  phase  within 
the  overall  respective  job  order  schedule. )  Comprehensive 
guidance  for  completing  the  forms  NAVFAC  11014/22  and 
1 1014/22A  are  contained  in  Appendix  E(4>.  (2-8.3) 

4.  Ttchnlavn.fll  SaUirmUgn-  Reliable  and  accurate 
guidelines  are  required  to  estimate  the  maintenance  effort, 
expressed  in  manhours  required,  necessary  to  accomplish  a 
specific  task.  The  P  &  E’s  accurate  estimate  provides  this 
required  guide.  To  formulate  accurate  task  estimates,  the  P 
&  Es  usually  use  either  of  three  estimating  souroesi 
experience,  historical  files,  or  predetermined  time 
standards.  PIE  experience  and  historical  files  provides 
rough  guidance  on  how  much  time  the  respective  trades 
personnel  used  on  prior  work  of  similar  nature  and/  or 
scope.  Predetermined  time  standards  provide  the  means  to 
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generate  mort  acourata  tin*  estimates  for  specific  tasks. 
Engineered  Performance  Standards  (EPS>  ara  prsdatarminsd 
tins  standards  for  spsoifio  trads  tasks  bassd  on  timad 
motion  studlas  (an  Industrial  anginaarlng  proceas).  Tha  EPS 
rafarsnaas  ara  NAVFAC  praparad  and  ara  availabla  for  about 
three-fourths  of  tha  MAR/  construction  typa  work.  Since 
tha  FMED  avaluatas  davlatlons  between  astimatad  and  aotual 
manhours  used,  tha  more  acourata  EPS  is  a  battar  and  fairer 
method  for  tha  shops  personnel  involved. 

3.  Estimate  Types.  Thera  ara  two  types  of  estimates 
commonly  usad  depending  on  tha  respective  requirement.  Tha 
simplest  is  a  scaping  estimate  using  short,  easy 
computations  with  unit  aoat  information  as  guidance.  These 
estimates  ara  for  work  that  would  not  be  authorized  or  ara 
for  planning  purposes  only.  Inspection  generated  items  that 
can  not  be  accomplished  in  the  near  future,  projected 
maintenance,  or  items  slated  for  aontract  performance  are 
included  as  areas  for  scoping  estimates.  As  an  example 
repairs  to  a  wooden  frame  structure  might  be  baaed  on 
prevailing  overall  casts  per  square  foot  cost  of  materials 
and  labor.  References  used  for  this  estimate  are  the  Unit 
Price  Standards,  NAVFAC  P-716. 0.  The  final  estimate  is  done 
for  work  analyzed  in  detail  on  a  job  plan.  It  is  the  most 
accurate  estimate  of  manhours  and  material  requirements  with 
associated  costs.  The  estimate  is  broken  down  by  work 
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center  in  the  sequenae  the  various  phaaaa  art  performed, 
with  a  summary  of  work  eantara  involved.  Listing  by 
■aquanoa  of  tha  work  aagmanta  raduoaa  tha  chanoa  of  omitting 
raquirad  atapa  of  tha  work  to  ha  dona.  Rafaranca  to  tha 
probabla  work  flow,  aa  through  a  bar  chart  or  CPM,  ahowa  tha 
intardapandanaa  of  tha  varleus  phaaaa,  and  oorraaponding 
work  oantara,  during  tha  oouraa  of  tha  job.  <2-8.4) 

6.  Faotora  Influanolno  tha  Estimate.  In  tha  preparation  of 
tha  final  job  estimate,  several  faotora  that  have  a  major 
impact  on  resource  requirements  muat  be  taken  into  account. 
Travel  Tima  is  raquirad  for  naeaaaary  trips  between  tha  shop 
facility  and  tha  job  site  par  worker  par  day.  In  addition, 
Preparation  Tima  ia  applied  for  preparation  and  clean  up  in 
tha  ahop  and  at  tha  work  aita.  Tha  actual  Work  Performance 
Tima  ia  tha  manhours  needed  for  actual  craft  work 
performance  to  complete  tha  job  order.  Tha  craft  time  for 
each  job  taak  aa  listed  on  tha  Job  Phaae  Calculation  Sheet 
is  reaorded  to  the  nearest  tenth  of  an  hour.  Delay  time  ia 
personal,  unavoidable,  balancing,  planning,  and 
communication  delays.  For  direct  and  indirect  material 
requirements,  material  types  and  aoata  are  specified  with 
the  ahop  planner  having  access  to  the  quantity  data  used  in 
calculating  the  estimated  material  coats.  When  required 
specialized  equipment  is  not  ovned  locally  and  can  not  be 
obtained  without  charge,  then  equipment  rental  costs  from 
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commercial  gauroM  is  included.  If  the  job  order  Is  not 
issued  within  a  reasonable  time  after  completion  of  the 
final  estimate,  it  should  be  reviewed  and  revised  to  aooount 
for  more  current  labor  and  material  coats.  Any  increase  or 
deorease  in  scope  due  to  the  delay  in  job  order 
authorization  is  incorporated.  Overhead  and  surcharges  are 
applied  as  necessary  in  aeoordanoe  with  the  Navy  Comptroller 
Manual,  Volume  III.  (2-8.5) 

7.  Job  Plan  *  Estimate  Review.  Job  order  impact  on  the 
facilities  management  and  the  shops  in  so  important  that  the 
P  t>  E  Supervisor  typically  examines  completed  final 
estimates.  This  review  involves  the  faators  detailed  below. 

(a)  Accuracy.  Teohnical  descriptions  and  arithmetic 
calculations  are  checked  as  thoroughly  as  possible,  time 
permitting. 

<b>  Completeness.  Review  of  the  final  estimate  should 
insure  no  item  or  phase  is  omitted. 

(a)  Clarity.  The  description  should  be  clear  and 
concise  to  all  personnel.  (2-8.6) 
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CHAPTER  IV 


MAINTENANCE  EXECUTION 

A.  Shop  Scheduling 

After  the  decision  is  made  to  accomplish  a  job  with 
station  forces,  the  job  is  planned  and  estimated,  and  the 
Job  order  is  written,  the  specific  work  must  be  programmed 
into  a  apeaific  month,  or  Shopload  Plan,  for  physical 
accomplishment.  This  scheduling  effort  typically  involves 
balancing  workload  requirements  against  shopload 
capabilities  and  other  constraints.  (1-6.19)  Shops 
scheduling  commits  shops  personnel  in  advance  of  execution 
to  assure  proper  coordination  of  personnel,  materials, 
equipment,  and  work  site.  The  shop  schedule  is  a  carefully 
prepared  tdvanae  plan  that  takes  into  account  the  overall 
amount  of  work  required,  availability  of  craft  personnel  to 
aaaomplish  the  work,  materials  and  equipment,  and  the 
particular  Jobsite.  Other  factors  considered  are  proper 
work  phase  sequence,  proper  craft  sequence  to  perform  the 
phases,  and  the  optimal  size  work  force  to  be  tasked  to 
perform  those  work  phases.  Adherenae  to  a  rigid  schedule 
for  all  work  is  not  practical  and  some  flexibility  must  be 
provided.  This  required  flexibility  is  achieved  through  a 
two-step  system  of  Master  Scheduling  and  Work  Center 
Scheduling.  Master  Scheduling  commits  75*/.  of  the  shop's 
available  manhours  to  specific  job  orderc.  This  75’/.  is 


43 


reflected  in  both  the  Master  and  Work  Center  Schadulea.  The 


remaining  25'/.  of  available  ahop  force  manhours  ia  scheduled 
for  emergency/  service  work  and  Minor  Work  Authorizations 
(if,  the  minor  classification  is  used).  This  25/.  is  the 
cushion  that  provides  the  flexibility  necessary  to  absorb 
urgent  work  or  unforeseen  emergencies  that  may  oaour.  This 
73-23/.  can  be  adjusted  up  or  down  if  several  important 
specific  jobs  interrupt  the  Master  Scheduled  Work  or  if  a 
large  emergency/  service  (or  Minor  Work)  authorization 
backlog  develops  in  the  work  center.  This  75-25/.  split  is 
baaed  on  remaining  manhours  after  deducting  for  fixed 
assignments  (standing  job  orders,  periodic  inspections, 
eta.  >,  leave,  holidays,  and  other  indirect  or  overhead  time. 
<2-9, 1) 

1.  Master  Scheduling.  This  schedule  procedure  results  in  a 
coordinated  plan  for  accomplishment  of  specific  jobs 
typically  with  minor  work  included  at  some  installations. 

It  assigns  work  centers  to  specific  work  for  distinct  weekly 
periods.  The  Master  Schedule  should  be  changed  only  for 
major  ahangeu  in  job  conditions  or  work  scope)  for  major 
delays  in  delivery  of  material)  or  when  the  Master  Schedule 
is  interrupted  far  emergency  conditions.  Under  the 
supervision  of  the  Maintenance  Division  Director,  the  Master 
Scheduler  (MS)  sets  up  the  Master  Schedule.  The  MS  may  be- 
located  in  the  FMED  (or  MCD))  however,  the  FMED  is  more 


44 


concerned  with  medium  and  long  range  MLR  planning  with  the 
shops  handling  work  execution.  Close  .liaison  and 
coordination  is  absolutely  essential  to  assure  long  range 
planning  and  the  Master  Schedule  are  compatible.  The  MS 
develops  the  schedule  on  the  Job  Schedule,  NAVFAC  Form  9- 
11014/26,  and  then  waits  for  notification  of  material 
availability  from  the  shop  planners.  Material  availability 
is  not  necessarily  full  material  receipt.  Once  an  estimated 
material  delivery  date  is  received  from  the  Supply 
Department,  the  MS  establishes  tentative  time  slots  when  the 
work  aenters  involved  have  sufficient  personnel  available  to 
perform  the  work  in  accordance  with  the  tentative  job  plan. 
Ail  tentatively  scheduled  jobs  are  reviewed  at  the  weekly 
scheduling  meeting  with  required  changes  made  so  that  each 
job  aahedule  becomes  the  optimum  plan  for  that  specific  job. 
Refer  to  Appendix  F<1>  for  an  example  of  a  job  schedule 
(NAVFAC  9-11014/26).  A  firm  schedule  is  then  posted  on  the 
Master  Schedule  Board  and  which  all  Work  Centers  stick  to. 

<«>  Available  Manhours.  In  preparing  a  tentative 
job  schedule,  the  MS  must  know  not  only  the  total  manhours 
available  for  scheduling  from  each  Work  Center  but  also 
those  hours  previously  committed.  The  Work  Center  Labor 
Hour  Availability  Leg  is  commonly  used  to  determine 
personnel  availability.  It  shows  for  each  upcoming  work 
week  (five  workdays  per  week)  the  total  manhours  available 
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for  Master  Scheduling  in  each  Work  Center  and  those  hours 
already  scheduled  for  each  Work  Center  Refer  to  Appendix 
F<2)  for  an  example  of  this  labor  hour  log.  The  manhours 
available  for  each  Work  Center  la  entered  in  the  "Available 
LH"  slot  and  as  each  Job  is  scheduled,  the  hours  committed 
for  eaah  Work  Center  are  entered  in  the  corresponding  spaces 
in  the  log  with  periodic  totaling  of  the  actual  and 
tentative  scheduled  hours.  With  this  procedure,  the  MS  can 
quiakly  determine  the  extent  to  whiah  eaah  Work  Center  is 
loaded  in  the  upcoming  weeks )  consequently,  he  can  ascertain 
when  a  new  Job  may  be  scheduled  or  what  changes  must  be  made 
to  coincide  with  revised  starting  or  completion  dates.  (2- 
9.  2) 

<b)  Master  Schedule  Board.  (MSB)  The  MSB  la  centrally 
located  where  jab  status  review  takes  place.  It  shows  a  job 
through  the  various  stages  of  awaiting  materials,  awaiting 
scheduling,  and  the  scheduled  and  actual  progress  for  the 
job  duration.  It  shows  when  job  orders  were  issued  to  the 
shops  as  well  as  scheduled  starting  and  completion  dates. 
This  "eliminates"  those  Jobs  that  have  been  pending  for  an 
abnormally  long  period.  The  MSB  should  indicate  at  least 
four  to  six  weeks  scheduling,  whether  a  job  is  ahead  or 
behind  schedule,  total  work  scheduled  for  each  Work  Center 
per  week,  and,  moat  importantly,  schedule  deviations  (in 
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labor  hours)  to  lndloats  that  corrootlva  action  ia  required. 
Sss  Appsndix  F<3>  for  an  MSB  example.  (2-9.3) 

2.  Work  Center  Scheduling.  (WSC)  Thin  schedule  aacounta 
lor  daily  oraft  paraonnel  work  assignments  lor  tha  following 
week;  consequently,  this  is  a  daily  and  weekly  operation. 

The  Work  Center  Schedule  Form,  NAVFAC  9-1014/27,  indicates 
the  Specific  Job  Orders  that  receive  work  the  following  week 
and  the  labor-hours  needed  to  be  in  accordance  with  the 
Master  Schedule.  After  deducting  for  overhead  and  other 
fixed  assignments,  the  Work  Center  Supervisor  slates  the 
totals  for  eaeh  job  and  other  minor  work  (or  emergency/ 
service  work  if  applicable)  into  a  daily  plan  to  provide  an 
assignment  for  all  those  remaining  productive  manhours 
available  far  each  day  of  the  following  week.  WSC  requires 
close  coordination  among  the  Work  Center  Supervisors  on  a 
Job  to  determine  site  availability,  when  a  preceding  craft 
phase  is  to  be  completed,  and  when  following  dependent 
phases  can  be  started  (as  delineated  in  the  Job  CPM).  If  a 
priority  or  emergency  job  is  sent  to  a  Work  Center  after  the 
Weekly  Master  Sahedule,  then  the  smaller  jabs,  not  the 
larger  multi-araft  specific  Job  orders,  should  be 
interrupted  to  provide  the  needed  personnel  for  that  other 
Imminently  required  Job.  This  minimizes  the  impact  on  other 
scheduled  job  phases  and  the  resultant  required  Work  Center 
and  Master  Schedule  ohsnges. 
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Aa  a  riault  of  daily  .jobaita  viaita,  and  dua  to  othar 
mitigating  faotora  auch  aa  amarganoy  laava  or  bad  waathar, 
it.  may  ba  naoaaaary  to  implamant  a  achadula  ohanga.  Bafora 
switching  the  labor  forca,  tha  impact  on  othar  Work  Cantara 
muat  ba  chackad  and  tha  propoaad  changaa  diacuaaad  with 
thoaa  raapactiva  Work  Cantar  Suparviaora.  Each  Suparviaor 
than  adjusts  tha  Work  Cantar  Schadula  appropriataly.  At  tha 
and  of  aach  day,  Work  Cantar  Schadulaa  ahould  raflact  work 
aaaignmanta  far  tha  following  day.  (2-9.12) 

B.  Shop  Parfornanoa 

Evan  though  Haintanancv  Managamant  concantrataa  primary 
attantior  on  achlavlng  incraaaad  produativity  through 
planning  and  astimating,  inapaction,  and  scheduling,  thia 
doaa  not  raduca  tha  naad  for  sound  auparvialon  and  good  work 
parformanca.  Whara  tha  largaat  potantial  liaa  for 
efficiency  and  aavinga  ia  at  tha  work  aita.  Furthermore, 
tha  moat  important  and  critical  raaourca  ia  tha  paopla 
parforming  tha  work.  A  auparviaor,  therefore,  muat  taka 
cara  of  hia  paopla.  Ha  ahould  provida  poaitiva  and  firm 
laadarahip  and,  at  tha  aama  tima,  traat  hia  aubordinataa 
with  dignity.  If  tha  auparviaor  doaa  this,  whan  tha  "chipa 
ara  down",  thoaa  ai«ma  paopla  will  ba  thara  whan  ha  raally 
naada  thaml 
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CHAPTER  V 


APPRAISAL  AND  QUALITY  ASSURANCE 
A.  Appraisal.  Appraisal  is  a  basic:  requirement  of  a 
management  system  in  measuring  performance}  consequently,  it 
is  an  important  part  of  Facilities  Maintenance  Management  in 
the  Navy.  Except  for  certain  Marine  Corps  Activities,  as 
detailed  in  Appendix  A,  the  Public  Works  Officer  is 
ultimately  responsible  for  effioient  and  successful 
maintenance  operations.  The  PWO  assigns  various 
responsibilities  to  his  subordinates  to  carry  out  a 
multitude  of  management  functions  and  delegates  the 
corresponding  necessary  authority*}  however,  he  cannot 
delegate  overall  responsibility.  If  the  Public  Works 
Department  is  to  operate  successfully,  ths  PWO  must  be  fully 
informed  on  ail  important  aspects  of  the  maintenance 
operation.  Man  agement  reports  detailed  in  Chapter  10, 

Report  Requirements,  of  MO-321  assist  greatly  in  controlling 
and  measuring  the  shops'  maintenance  effort.  (Refer  to 
Appendix  G  for  a  full  copy  of  Chapter  10,  MO-321.  ) 

Facilities  Mar.aaement  Appraisal  Questionnaire  Purpose. 
This  checklist  provides  a  method  for  monitoring  the 
maintenance  management  system  atstua.  The  areas  of 
particular  importance  include  Shore  Facilities  Inspection, 
Work  Input  Control,  Planning  and  Estimating,  Shop 
Scheduling,  Actual  Work  Accomplishment,  Maintenance 
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Resources,  Management  Report®,  and  other  Miscellaneous 
Areas.  The  questionnaire  answers  allow  the  responsible 
managers  to  access  reasons  for  deviations  from  programmed 
expected  results,  and  to  follow  up  with  the  necessary 
corrective  actions.  Refer  to  Appendix  H  for  a  full 
reproduction  of  the  Maintenance  Management  Appraisal 
Questionnaire,  as  it  appears  in  NAVFAC  MO-321. 

2.  Appraisal  Questionnaire  Usage.  How  useful  this 
questionnaire  will  be  depends  heavily  on  close  cooperation 
and  understanding  between  PWD  organizational  divisions 
involved  both  direatly  and  indirectly  with  the  questionnaire 
results.  Management  personnel  attitudes  influences  whether 
the  questionnaire's  use  is  oonstructivs  or  destructive.  The 
questionnaire  can  be  a  useful  tool  for  improving  cost 
efficiency  and  labor  performance  if  it  is  ussd  within  a 
framework  of  complete  objeativity  and  education.  In 
addition,  any  analysis  based  on  questionnaire  results  must 
reach  all  PWD  components  to  maximize  the  usefulness.  Every 
manager  from  the  Public  Works  Officer  down  to  the  shop 
foreman  and  work  leader  should  investigate  those  respective 
variances  outside  acceptable  ranges  and  tales  the  required 
corrective  action.  A  questionnaire  illuminating  problem 
areas  should  stimulate  the  responsible  manager  to  prepare  an 
action  plan  to  improve  performance  with  short  interval 
follow  up  "inspections"  to  monitor  progress.  (2-11.1) 


B.  Quality  Assurance  For  In-House  Optritiani.  <0A) 


Substantial  effort  has  been  directed  to  quality 
assurance  for  Facility  Support  contracting.  Under  the 
Commercial  Activities  Program  (CA>,  the  government  is 
required  to  comply  with  the  same  conditions  of  the  contract 
if  performance  is  accomplished  with  in-house  forces.  Even 
for  non-CA  work,  it  is  good  management  to  monitor 
performance.  Since  inspections  psrformed  are  for  the 
government  and  associated  in-house  personnel,  inspections 
can  be  made  on  a  weekly,  bi-monthly,  or  monthly  frequency 
depending  il  problem  areas  persist.  Random  inspections  are 
excellent  to  assure  objectivity  and  that  sufficient  records 
are  made  to  accurately  gauge  the  desired  performance. 

The  Quality  Assuranae  responsibilities  vary  from 
aatlvity  to  activity  depending  on  local  management  policy 
and  the  type  and  amount  of  work  done  in-house.  The  Work 
Management  Branch,  or  other  similar  section,  of  the  FMED  is 
typically  assigned  in-house  QA  inspectional  duties.  This 
in-house  function  is  related  to  performance  factors,  quality 
of  end  product,  and  responsiveness  of  service.  It  does  not 
attempt  to  evaluate  direct  supervision  of  the  function.  The 
end  result  is  specified  in  terms  of  product  or  service 
quality,  improved  cuetcmer  relations,  and  ooet  effective 
services.  Combined  with  the  Maintenance  Management  Program, 
this  function  provides  ersential  feedback  to  the  appropriate 
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managers  for  all  key  areas  of  public  works  effort  and  not 
just  to  the  Maintenance  and  Utilities  Divisions. 
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CHAPTER  VI 


FACILITY  SUPPORT  CONTRACTS  IN  THE  U. S.  NAVY 
I.  General  Information 

A.  Responsibility 

The  Naval  Facilities  Engineering  Command  (NAVFAC)  is 
tasked  with  the  responsibility  for  authorization  to  perform 
the  design,  planning,  development,  procurement, 
construction,  alteration,  repair,  and  maintenance  at  all 
shore  activities  for  the  U.  S.  Navy.  In  addition  to  the 
authority  above,  this  Command  exercises  technical  control 
over  the  alteration,  maintenance,  and  repair  of  public  works 
and  utilities.  The  repair  of  these  facilities,  when  beyond 
the  capacity  of  the  local  workforce,  can  be  performed  by 
aontract.  0-1. 3.1) 

B.  Definition  -  Facility  Support  Contracts  <FSCs) 

FSCa  are  contracts,  financed  out  of  Operations  & 
Maintenance,  Navy  <OMN)  or  Naval  Industrial  Funds  <NIF), 
with  the  purpose  of  accomplishing  the  maintenance  or  repair 
of  real  property  facilities,  vehicles,  and  equipment.  These 
contracts  are  used  to  restore  those  same  facilities  to 
initial  or  usable  condition  through  overcoming  disaster, 
damage,  wear  and  tear,  deterioration,'  and  to  perform  the 
required  aervicea  to  maintain  facilities  in  an  operable 
condition.  FSCs  are  classified  as  maintenance  construction 
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or  maintananca  aarvica  aontracta  dapanding  on  tha  work 
raquirad. 

1)  Maintananca  Ccnatruction  Contr*c_ttt  (MCC)  -  Thou 
ara  FSCa  whiah  accompliah  conatruction,  which  i«  dafinad  by 
tha  Davia-Baoon  Act  ai  conatruction,  altaration,  and/or 
rapair  including  painting  or  dacorating  of  faeilitiaa.  Tha 
Dapartmant  of  Labor  <DQL)  haa  final  authority  to  datarmina 
if  a  contract  involvaa  conatruction  aa  dafinad  in  tha  Act) 
furtharmora,  DOL  haa  uaually  found  in  dabatabla  caaoa  that 
aonatruction  ia  involved.  Naithar  DOD,  Navy,  or  QAQ  haa 
authority  to  praacriba  if  work  ia  aonatruction  or  not  dua  to 
tha  atatutory  vaating  of  authority  in  DOL.  (3-9. 1.1)  Thaaa 
contracta  muat  inaluda  a  Davia-Bacon  waga  rata  datarmination 
(from  DOL)  and  ba  aupportad  by  bid  bonda  along  with  tha 
Millar  Act  parfarmanca  and  paymant  bonda.  <3-9. 1.2) 

ttilniininat  StrvaLat-Con.trBB'ti-  ah  fscb  not 

raquiring  conatruction,  aa  notad  abova  for  MCCa,  ara  dafinad 
aa  Maintananca  Sarvica  Contracta  (MSCa).  Thaaa  ccintracta 
inaluda  automotiva  and  aquipmant  rapair,  HVAC  ayatam 
maintananca,  janitorial  aarvioaa,  and  miner  rapaira  on  aa 
naadad  baaia  not  involving  continuoua  work,  For  axampla, 
apot  painting  damagaa  on  a  houaa  ia  arrvica;  howavar, 
painting  tha  complata  houaa  ia  conatruction.  Rapairing  a 
abort  aactlon  of  damagad  fanca  ia  aarvica,  but  raplacing  • 
whola  fanca  lina  ia  conatruction.  All  MSCa  muat  inaluda  a 
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Service  Contract  Act  wags  determination  (sea  below  on  wage 
lawa ) . 

C.  Contract  Types 

Several  contractual  strategies  are  used  in  maintenance 
and  are  discussed  in  this  section. 

1)  Fixed  Price  Incentive  (FPI)  If  a  Base  Operating 
Services  Contract  is  required,  where  a  contractor  performs 
nearly  all  of  the  maintenance  and  operation  services  at  an 
installation,  a  competitively  awarded  FPI  contraat  may  be 
requested  through  NAVFAC. 

2)  Fixed  Price  Contract  <FPC>  The  firm,  fixed  price 
contract,  whether  lump  sum  or  unit  price,  is  preferred  for 
all  contracts.  This  oontraat  provides  a  price  not  subject 
to  adjustment  by  reason  of  contractor's  aost  experience  in 
performing  the  work.  The  FPC  places  maximum  risk  on  the 
contractor  and  maximum  incentive  to  insure  the  employees 
perform  efficiently. 

3)  Time  &  Materials  In  some  repair  contracts,  the 
quantity  of  repair  work  can  not  be  determined  in  advance  so 
as  to  permit  the  bidding  of  a  fixed  priae  contract.  In  such 
oases,  fixed  unit  price  (time  and  materials)  contracts  are 
authorised.  In  this  type  of  contract,  a  firm,  fixed  price 
is  established  per  unit  with  the  number  of  units  to  be 
procured  left  open.  (3-9. 1.2) 


as 


4)  Open-End  Contracts  (QECs)  Open-end  contracts  may  be 


used  for  either  MSCa  or  MCCs;  however,  both  etrvice  and 
conetruotion  can  not  be  included  in  the  same  contract.  OECa 
may  be  either  Requirement  <RC)  or  Indefinite  Quantity 
Contracts  (XQC).  The  IQC  la  a  fixed  unit  price  contract  and 
does  not  specify  the  total  amount  of  work  which  the  Navy 
requires  or  when  suah  maintenance  is  required.  The 
government,  through  this  contract,  can  oall  for  the  work 
when  needed.  The  bid  documents  establish  a  base  amount  of 
work  for  evaluation  purposes  which  gives  the  contractor  a 
basis  for  estimating  overhead  and  mobilization  casta  in 
preparing  the  bid.  To  constitute  valid  consideration,  the 
contract  sets  a  base  amount  of  work  as  a  guaranteed  minimum 
whiah  will  be  ordered  during  the  contract  period.  RCs  are 
similar  to  an  IQC  except i 

(a)  the  government  is  obligated  to  order  from  the 
contractor,  and  no  other  source  (unless  the  contract 
reaerves  the  right  to  the  government  to  use  in-house 
employees),  sll  services  specified  in  the  contract  during 
the  contract  period. 

(b)  the  contract  atatea  that  the  government  is  not 
obligated  to  plaae  any  minimum  orders. 

(c)  a  reasonable  maximum  quantity  must  be  stated,  on  a 
per  order  and  per  contract  basis,  to  guard  the  contractor 
against  an  unanticipated  workload.  (3-9. 1.4) 
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D.  Wage  Law  Requirements 

Thera  are  two  basic  atatutea  under  which  the  DOL 
determines  minimum  wage  rates.  These  are  the  Davia-Bacon 
Act  and  the  McNamara  -  Q'hara  Service  Contract  Act.  The 
determination  of  which  rate  applies  is  a  duty  vested  solely 
with  the  OQL.  <3-9. 1. 6) 

1)  Davls-Baeon  Act  <DBA>  This  statute  requires  that 
advertised  specif ications  for  all  eontracts  over  *2000  for 
construction,  alteration,  and/or  repair,  including 
decorating  and  painting,  of  public  works  of  the  United 
States  shall  have  a  provision  stating  the  minimum  wages  to 
be  paid  to  various  types  of  laborers  and  mechanics  will  be 
determined  by  the  Secretary  of  Labor.  DBA  wage 
determinations  are  normally  published  in  the  Federal 
Register,  on  a  geographic  area  basis,  remaining  effective 
until  superseded.  In  the  absence  of  r  Secretary  of  Labor 
wage  determination,  no  construction  contraat  may  be  awarded 
and  no  bids  should  be  opened.  In  some  areas,  a  wage 
determination  must  be  obtained  specifically  for  each 
contraat.  The  wage  determination  must  be  set  out  in  the  IFB 
and  resulting  oontraat;  furthermore,  incorporation  by 
referenda  ia  not  permitted. 

2)  Service  Contract  Aot  <SCA>  The  SCA  requires  that 
all  contracts  in  excess  of  $2500  for  providing  services  in 
the  United  States  through  the  use  of  service  employees  shall 
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contain  a  Secretary  of  Labor  wage  and  fringe  benefit 
determination.  Contraota  oubject  to  tha  DBA  ara  exempt. 
Unlike  a  conatruation  contract,  a  epecific  SCA  waga 
datarmination  muat  ba  raquaatad  for  each  aarvioa  aontraot. 
Out-of-ecope  work  addad  to  an  exiating  contract  alao 
raquiraa  a  naw  waga  datarmination  to  apply  for  tha 
additional  work.  Aa  with  tha  DBA,  without  a  Secretary  of 
Labor  waga  datarmination,  or  a  raaponaa  from  the  Saoratary 
that  no  waga  datarmination  applicable  to  tha  apeelfied 
locality  and  employee  claaaaa  ia  in  affaot,  no  aarvioa 
contraat  may  ba  awarded)  therefore,  no  bida  ahould  ba 
opened.  Tha  waga  determination  muat  ba  in  tha  IFB  and 
reeulting  contract  documenta)  incorporation  by  reference  ia 
not  permitted.  <3-9. 1.9) 

IX.  Enforcing  Performance 
A.  General  Information 

No  aontraot  may  provide  penaltiea  for  non-performance 
•a  appeal  boarda  and  eourta  hold  theaa  ara  legally 
unenforceable)  however,  a  contract  can  provide  a  alauee  for 
liquidated  damagaa,  which  ia  an  agreement  in  the  contract 
between  the  partiea  for  the  damagaa  one  party  will  euffer  if 
the  other  faila  to  perform.  Theaa  "liquidated  damagaa" 
clauaea  reault  in  compenaation  for  the  government  for  loomed 
Buffered  and  expenaea  incurred  when  work  la  not  performed 
properly  or  not  done  at  all. 
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B.  Inspection 

1)  The  key  to  assuring  satisfactory  performance  from  a 
Facility  Support  Contractor  ia  adequate  government 
inspection  through  trained  and  qualified  inapeotora.  The 
more  prone  a  particular  work  type  ia  to  poor  performance, 
the  more  important  it  ia  to  assign  an  adequate  number  of 
inspectors  familiar  with  the  aontraat.  Sporadic  innpection 
with  untrained  personnel  invites  shoddy  performance  and 
results  in  legal  inability  to  deduct  from  the  oontraotor. 

2)  In  order  to  substantiate  deductions,  pursuant  to  the 
deductions  and  liquidated  damages  clauses  as  specified  in 
Sec.  9-303  of  the  NAVFAC  Contracting  Manual,  and  have  those 
deductions  stand  on  appeal  to  the  Armed  Services  Board  of 
Contract  Appeals  <ASBCA),  thorough  doeumentation  of 
unperformed  or  shoddy  work  is  essential.  The  best 
documentation  ia  daily  factual  reports  prepared  by  the 
onsite  inspectors  describing  the  unaatisf aotory  work  or  the 
non-performance. 

3)  FSCs  are  really  an  extension  of  the  in-house  public 
works  force.  As  such,  the  work  typically  performed  by 
station  forces  is  performed  by  contractor  personnel  and 
inspected  by  qualified  personnel  in  the  service  contracts 
branch  of  the  aativlty  public  works  department.  <3-9. 3.1) 
Where  MSCs  are  uae-d  at  stations  with  no  public  works 
personnel  end  are  not  serviced  by  a  Public  Works  Centsr,  the 
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respective  Engineering  Field  Division  provide®  inspection 
through  the  local  OICC/  ROICC  office.  <3-9. 3.2) 

C.  Termination  for  Default 

1)  Unless  a  contractor  completely  abandons  the  work,  n 
termination  for  default  due  to  poor  performance  is  extremely 
difficult  to  prove  and  auatain  at  the  ASBCA  or  in  the 
courts.  This  usually  is  due  to  the  poor  work  quality  not 
being  veil  documented  and  is  shown  only  in  general  comments 
of  discontent  from  the  tenant  activity.  Again  as  noted 
above,  the  beat  evidence  is  the  Inspector  Daily  Reports.  <3- 
9.  3.  4> 

2)  If  a  contractor  has  not  been  paid  the  full  amount 
due  under  the  contract  for  the  work  done,  then  adequate 
documentation  to  support  the  corresponding  deductions  is 
required  to  sustain  a  termination  for  default.  All 
computations  of  deductions  as  per  a  liquidated  damages 
clause  must  be  accurate  and  in  exact  accordance  with  the 
contract's  schedule  of  prices.  Additionally,  the 
inspector's  reports  documenting  all  poor  or  non-performance 
must  be  an  filel  <3-9. 3. 5) 

III.  Negotiations 
A.  Change  Orders 

A  change  order  is  bssically  a  negotiated  sole  source 
procurement >  however,  a  change  order  within  the  scope  of  the 

contract  and  one  outside  the  scope  are  handled  differently. 
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In-scope  change  orders  can  generally  be  .processed  without 
obtaining  additional  authority  from  NAVFAC.  The  exception 
here  is  for  change  orders  exceeding  the  original  contract 
amount  by  100’/,  or,  when  the  sum  of  all  preceding  change 
orders  to  date  and  the  one  proposed  exceed  the  original 
contract  price. 

1)  In -Scops  Change  Orders  For  FSCs,  contract  scope  is 
the  term  for  defining  the  extent  of  work  as  stated  in  the 
specification's  general  Intention  or  description  paragraphs 
for  a  specific  bid  item  or  items  of  work  called  for  in  the 
contraot.  Consequently,  if  a  aontract  requires  janitorial 
service*  in  building  "X",  floor  one,  and  it  is  determined 
that  the  same  serviaea  ars  now  required  in  the  same  building 
on  floor  three,  this  new  requirement  oan  usually  be  added  to 
the  existing  oontraat  in  accordance  with  paragraph  (A) 
above. 

Qul.-of -Scope  Change  Orders  Changes  or  additions 
that  do  not  fall  within  the  conditions  of  paragraph  ( 1  ) 
above,  are  considered  aa  out-of -saopej  therefore,  with  the 
same  oontraat  for  janitorial  services  in  building  "X"  in 
forae  and  it  is  later  determined  that  the  same  aervices  are 
required  in  building  "Y",  that  work  would  be  accomplished 
under  separate  aontract.  Adding  out-of-scope  work  to  an 
existing  contract  requirea  the  procuring  activity  to  obtain 
a  new  SCA  Wage  Determination  for  the  added  work.  If  the 
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contractor  must  pay  different  wages  for  identical  work  in 
different  facilities,  this  can  present  substantial 
administrative  problems  for  the  contracts'  office. 

3)  Deductive  Change  Orders  < DCO )  DCQs  are  the  method 
used  to  eliminate  work  from  the  basic  contract,  scope.  Work 
determined  to  be  unacceptable  due  to  not  meeting 
specifications  is  never  a  proper  subject  under  the  changes 
clause.  (3  -9.  4.1) 

B.  Government  Estimates 

An  independent  government  estimate  of  costs,  in  as 
great  a  detail  as  if  the  government  is  competing  for  the 
work,  is  prepared  from  the  work  scope  for  each  proposed 
contract,  modification,  or  change  thereto. 

C.  Price  Proposal  Evaluations 

Before  any  ahange  order  over  *500, 000  can  be  executed, 
the  contractor  by  statute  must  provide  cost  and  pricing 
data,  certified  by  him  to  be  current,  complete,  and  accurate 
as  of  the  date  of  agreement  in  price.  Prior  to  negotiation, 
the  Defense  Audit  Agency  must  audit  the  contractor’s  price 
proposal.  The  contractor's  proposal  consists  of  the 
following  parts!  direct  and  indirect  costs,  material  costs, 
and  profit.  (3-9. 4.2) 

IV.  Performance  Specifications  < PSs > 

A.  General  Description 

1)  For  FSCa,  a  performance  specif  ica t.  ion  may  be  me  r 
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appropriate  for  use  than  descriptive  (detailed) 
specifications.  Generally,  a  performance  specification 
indicates  the  required  results,  verifiable  as  meeting 
specified  contract  criteria,  and  does  not  include 
unnecessary  material  (or  process)  specifics  or  limitations. 
Contract  requirements  including  durability,  strength,  system 
output,  fire  resistance,  toxicity,  etc. ,  are  designated  in 
the  specification.  Unlesa  proper  NAVFAC  approval  is 
obtained,  PSs  are  not  written  specifying  a  particular 
product  or  feature  proprietary  to  a  sole  manufacturer.  (3- 
3.4.1)  Proprietary  requirements  in  contracts  are  not  used 
unless  it  is  established  that  no  alternate  choice  can  meet 
the  necessary  function.  PSs  are  written  to  allow  any 
contractor  to  bid  those  jobs  whose  labor/  equipment  meets 
the  required  work's  functional,  technical,  and  physical 
needs.  <3-3. 4. 2 ) 

2)  The  standard  clause  package  for  technical 
specifications  <TS)  is  tailored  for  each  specific  contract. 
TSa  detail  the  exact  services  required,  and  how/  when  the 
functions  are  to  be  performed.  The  TS  must  be  clear  and 
concise  ae  to  what  service  is  required  and  the  frequency  of 
performance.  Any  questionable  areas  in  the  manner  of 
performance  or  level  of  maintenance  must  be  thoroughly 
detailed  as  it  is  the  governments'  responsibility  to  state 
the  precise  requirement  and  not  the  contractor.  In 
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addition,  a  schedule  should  be  provided  ao  that  services  are 
performed  at  the  time  interval  required.  If  the  schedule  is 
not  provided,  the  contractor  can  use  his  own  discretion  in 
the  servicing  interval  and  this  probably  would  not  match 
what  the  government  desires. 

B.  Sources  of  Technical  Specifications 

TSs,  general  paragraphs,  and  sample  bidding  information 
are  available  through  the  EFDs  of  NAVFAC.  Selected 
specifications  are  listed  in  NAVFAC  P-34,  "Design  Criteria 
Used  In  Contracts  For  Public  Works".  The  P-34,  other 
Federal/  Military  specifications,  and  Maintenance/ 
Operational  manuals  can  be  ordered  from  the  U. S.  Naval 
Publications  &  Forms  Center,  Philadelphia,  Pennsylvania.  (3- 
9.6.1)  Army  Real  Property  Maintenance  Activity  <RPMA>  type 
apeoif ication*  containing  inspection  checklists  and 
technical  clauses  ere  maintained  at  NAVFAC  nnd  are  available 
to  activities  upon  request.  In  addition,  each  EFD  of  NAVFAC. 
maintains  various  types  of  specifications  for  referral  to 
requesting  activities.  (3-9. 6. 2) 

V.  Contractor  or  In-house  Performance 

Facility  Support  Contracts  are  effective  in 
accomplishing  activity  maintenance.  The  decision  must  be 
made  whether  to  accomplish  said  maintenance  with  in-house 
forces  or  by  a  service  contract.  The  following  factors 
favor  contractor  performance. 
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1)  Cyclic  Work  -  A  portion  or  entire  function  is  not 
performed  over  the  entire  year;  consequently,  it  ia 
uneconomical  to  retain  in-house  personnel  or  use  people  out 
of  their  specialty. 

2)  Investment  Coats  -  The  frequency  of  work  is  not 
often  enough. to  justify  high  priaed  equipment  or  tool  costs 
to  perform  the  Job. 

3)  Availability  of  Skills  -  Certain  work  requires  an 
unusual  or  high  degree  of  skill  that  can  not  be  retained  in- 
house. 

4)  Contraatoi  Specialisation  -  As  a  result  of  high 
business  volume  and  specialization,  some  contractors  can 
provide  a  service  less  expensively  than  through  in-house 
foraes. 

5)  Workload  Peaks  -  Customer  request  timing  and  funding 
variables  often  cause  workload  peaks.  Using  contractors  may 
smooth  out  the  workload. 

The  following  factors  may  favor  in-hous©  performance. 

6)  Work  Specification  Difficulty  -  Some  work  is  not 
very  practical  to  specify  i  ntil  the  actual  need  arises. 

7)  Time  F'actors  -  Certain  types  of  work  require  prompt 
attention.  Unless  the  activity  already  has  a  contract  in 
effect  allowing  negotiation  or  specifying  the  particular 
type  of  work,  in-house  performance  may  be  more  timely. 
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3)  Lack  of  Skills  in  the  Private  Sector  -  Some  parts  of 
the  country  may  lack  readily  available  skills  required  to 
support  a  mission  requirement  in  a  timely,  satisfactory,  and 
economical  manner. 

9>  Support  for  Other  Functions  -  Functions  such  as 
direat,  fleet  support  can  be  such  an  integral  part  of  mission 
requirements  that  it  is  not  desirable  to  obtain  the  service 
by  contract. 

Again,  the  above  factors  help  determine  if  a  funation 
is  performed  in-house  or  by  contract.  <4-1  through  9  Si  11, 
2-3. 3  & 
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The  extent  to  which  Facilities  Maintenance  (referred  to 
Real  Property  Maintenance  Activity,  or  RPMA,  in  the 
Narine  Corpe)  influencee  the  organizational  composition, 
pereonnel  requirements,  and  reaponeibilitiee  of  the 
faoilitiee  maintenance  department.  The  criteria,  therefore, 
for  determining  the  euitability  of  an  organizational 
structure  are  based  on  funotione  common  to  faoilitiee 
maintenance  departments  at  Major  Marine  Corps  Activities. 

In  addition,  at  Marine  Air  Stations,  the  maintenance 
department  ia  under  the  cognizance  of  the  Publio  Works 
Officer  while  at  ground  activitiea  the  maintenance  function 
ia  under  the  Facilities  Maintenance  Officer.  Figure  A-l 
reflects  a  typical  Marine  Corps  Air  Station  (MCAS) 
Maintenance  Divinion.  At  a  large  MCAS,  there  are  separate 
Maintenance  A  Utilities  Divisions. 


L. 


l/  Optional, 


— Typical  Facilities  Management  Organization. 


Figure  A-l 


70 


APPENDIX  B 


B(l).  MINOR  WORK  PROCEDURE 
B(2).  SPECIFIC  WORK  PROCEDURE 
B(3).  LEVEL  OF  MAINTENANCE  CODES 


Appendix  BO) 


1 

8 

K 

I 

I 

I 

I 


I 

I 

I 


* 


CHARTNO.  5 

INITIAL  PROCESSING  OF  SPECIFIC  JOB  ORDERS 
AND  MINOR  WORK  AUTHORIZATIONS 

(IN  FACILITIES  MANAGEMENT  ENGINEERING  DIVISION) 


CHART  NO.  S  (Continued) 
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CHART  HO.  6 

SUBSEQUENT  PROCESSING  OF  MINOR  WORK  AUTHORIZATIONS 

(SEE  CHART  NO.  5  FOR  INITIAL  PROCESSING) 
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CHART  NO.  7 

SUBSEQUENT  PROCESSING  OF  SPECIFIC  JOB  ORDERS  (SCHEDULING) 

(SEE  CHART  NO.  5  FOR  INITIAL  PROCESSING) 
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Appendix  B  (3) 


TABLE  7-1 

Level  of  Maintenance  Claaaif ication  Codes 
(LMC  Codes) 


Classification  Characteristics 

o  Vital  to  activity  mission 
o  Active  future  of  over  10  years 
o  Excessive  repair  coat  or  downtime 


o  Important  to  activity  mission 
o  Active  future  use  of  3-10  years 
o  Excessive  repair  coat  or  downtime 


o  Limited  importance  to  activity 
mission 


o  Substandard  construction  or  future 
active  life  of  less  than  3  years 

o  Infrequently  or  only  partially 

used 


o  No  downtime  effect  and  little 
effect  upon  activity  mission 

o  Inactive  facilities 

required  during  mobilization) 


o  Surplus  facilities 


Level  of  Maintenance 

o  Maintain  economically  to 
assure  full  safe  and 
efficient  support  for  an 
indefinite  period 

o  Maintain  economically  to 
fulfill  facility  mission 
for  duration  of  facility 
life  or  mission 

o  Limited  maintenance  on 
basis  of  planned  remaining 
useful  life. 

o  Eliminate  fire,  health  and 
safety  hazards 

o  Patch  and  roinforce  instead 
of  replacing  wherever 
economical 

o  Consider  breakoown 
maintenance 

o  Limited  mainte.iant.  <i  to 
assure  weather  tightness, 
structural  stability, 
protection  from  fire  or 
erosion,  elimination  of 
safety  or  health  hazards 
and  to  permit  reactivation 
within  the  period 
prescribed  under  mobili¬ 
zation  plans 

o  Fliminate  fire,  safety, 
and  health  hazards 

o  Prevent  pilferage  or  loss 
of  items,  effecting  final 
disposal  action 
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BEST"  COMPUTER  SYSTEM 


APPENDIX  C 


THE  BASE  ENGINEERING  SUPPORT,  TECHNICAL  (BEST) 

MAINTENANCE  CONTROL  SUBSYSTEM 

The  BEST  Maintenance  Control  Subsystem  is  a  simple,  flexible,  interactive, 
automated  management  system  to  be  operated  and  controlled  by  FME  personnel. 

The  system  is  comprised  of  standard  user-friendly  software  and  minicomputer 
equipment.  It  is  designed  to  enhance!  the  productivity  of  Navy  public  works 
maintenance  personnol  within  the  framework  of  the  guidance  provided  In  this 
manual. 

Equipment  for  the  Maintenance  Control  Subsystem  will  consist  of  e  central 
processing  unit  (CPU),  storage  devices,  visual  display  work  stations,  and 
printers.  Size  of  CPU  and  storage  devices,  and  number  of  work  statione  and 
printers  will  vary  among  activities. 

NAVFACENGCOM  will  produce  and  maintain  the  standard  BEST  application 
software.  Local  additions  to,  or  changes  in,  the  standard  software  will  be  an 
activity  responsibility. 

Installation  of  BEST  at  shore  activities  will  be  performed  under  the 
direction  of  the  Engineering  Field  Divisions.  The  first  installations  are 
planned  for  FY1985. 

A  brief  description  of  the  four  modules  comprising  the  maintenance  control 
subsystem  follows. 


EMERGENCY  SERVICE  (E/S)  MODULE. 

The  E/S  Module  supports  all  efforts  associated  with  managing  an' E/S 
operation.  It  provides  rapid  work  request  processing  and  data  retrieval 
ability,  performs  statistical  analysis  on  E/S  work  orders,  facilitates  the  use 
of  Engineered  Performance  Standards  (EPS),  and  generates  E/S  management 
analysis  reports  on  demand. 

One  can  query  the  system  at  any  time  for  job  status,  nature  of  requested 
work,  date  called  in,  or  any  other  characteristic  of  an  outstanding  or 
completed  E/S  work  request. 

Management  reports  can  be  generated;  indicating  E/S  backlog,  job 
turnaround  times,  or  standard  vs.  actual  hours  used;  to  analyze  current  E/S 
work  performance.  Work  center/craft  supervisors  can  focus  on  these  reports  to 
increase  E/S  workforce  productivity  and  responsiveness.  Additional  management 
applications  Include  selective  analysis  of  work  orders  relating  to  such 
categories  as,  a  specific  housing  unit  or  building,  a  type  of  equipment  (e.g. 
air  conditioners,  pumps,  etc.),  or  an  individual  craft  or  shop.  The  selected 
jobs  can  also  be  arranged  and  printed  in  any  desired  order. 


C-J 
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SHORE  FACILITIES  INSPECTION  (SFI)  MODULE. 


The  SFI  Module  performs  all  the  normal  clerical  functions  and  operations 
associated  with  management  of  both  the  Control  Inapection  (Cl)  program  for 
facilities  and  the  Preventive  Maintenance  Inspection  (PMI)  program  for 
installed  dynamic  equipment. 

For  both  Cl  and  PMI,  a  complete  facility  and  equipment  inventory, 
inspection  frequencies,  and  labor  standard  hours  are 
computer.  This  module  produces  schedules  for  both  CIs  and  PMIs,  with 
accompanying  work  orders  specifying  inspection  requirements,  frequencies,  and 
inspection  time  standards.  The  schedules  and  requirements  are  based  on  the 
priorities  and  inspector  availability  which  have  previously  been  loaded  into 
the  computer.  A  listing,  providing  advance  notice  of  scheduled  inspections, 
can  be  produced  for  customers  or  other  activity  departments.  Feedback  from 
these  listings  may  be  a  void  basis  for  schedule  revision.  After  the  final 
schedule  is  approved,  the  system  generates  the  inspection  work  orders.  Upon 
completion,  the  actual  labor  hours  expended  on  these  work  orders  can  be 
matched  to  the  original  schedule  to  produce  performance  reports  and  listings 
of  omitted  inspections. 

The  system  can  be  queried  at  any  time  and  managtiaant  reports  generated 
upon  demand.  This  flexibility  provides  management  an  effective  tool  to 
ascertain  the  current  condition  of  any  facility  or  piece  of  equipment. 
Overall,  this  leads  to  better  work  scheduling,  project  selection,  and 
maintenance. 


WORK  INPUT  CONTROL  (WIC)  MODULE. 

The  BEST  system's  WIC  module  performs  all  normal  clerical  operations 
ac«ociated  with  monitoring  work  requests.  It  allows  rapid  data  entry  and 
t<  .rleval,  and  generates  management  reports  on  demand.  The  module  provided  a 
means  for  the  PWD  to  control  the  planned  utilization  of  manpower  resources  as 
well  as  the  definition,  scheduling,  and  accomplishment  of  all  work  processed 
by  the  Facilities  Management  Engineering  Division.  This  is  done  by  providing 
Public  Works  Management  with  the  ability  to  access  the  currant  status  of  work 
requests  and  Job  orders  through  each  stage  of  their  life. 

The  possibilities  for  control  include] 

-  Screening  individual  jobs  for  necessity 

-  Determining  the  relative  urgency  (Priority) 

-  Programming  work  through  the  planning  phase 

-  Authorizing  the  work 

-  Maintaining  balanced  workload  for  each  resource  pool 

-  Assuring  proper  completion  of  jobs 

WIC  tracks  work  requests  and  Job  orders  from  the  time  they  are  submitted 
until  the  work  is  completed  by  means  of  its  four  submodules. 

1  -  Work  Identification  and  Status 

2  -  Shopload  Planning 

3  -  Operating  Plan 

4  -  Contract  Status 


C-2 

84 


The  purpose  of  the  Work  Identification  and  Status  eubmodule  ia  to  develop 
and  maintain  a  workload  identification  system,  to  provide  planning  and  status 
data  on  work  from  its  reception  to  completion,  arid  to  control  planning  of  work 
to  facilitate  shoploading  and  scheduling.  After  work  is  completed,  the  files 
are  transferred  from  an  "active"  file  to  a  "history"  file  and  kept  for 
comparative  analyses. 

The  Shopload  Planning  submodule  provides  a  plan  for  scheduling  work  to  the 
PW  Shops  and  relates  the  PWD  backlog  to  manpower  available  for  accomplishment. 

The  Operating  Plan  submodule  records  funding  commitments,  obligations,  and 
expenditures.  This  permits  management  to  forecast  resource  distribution  over 
the  available  manpower  and  projected  workload.  The  integration  of  work  load 
and  resources  allows  continuous  evaluation  and  prioritization  of  the  backlog. 

The  Contract  Status  submodule  is  a  file  which  tracks  work  orders 
programmed  for  contract  performance.  This  status  information  is  used  by  the 
FME  Division  to  detect  potential  scheduling  conflicts  with  the  in-house  work 
force. 


FACILITIES  ENGINEERING  JOB  ESTIMATING  (FEJE)  MODULE 

The  FEJE  Module  is  a  computerized  version  of  the  Engineered  Performance 
Standards  (EPS)  Handbooks,  NAVFAC  P-700  series,  which  provide  for  both  scoping 
and  detailed  estimates.  It  is  designed  primarily  to  estimate  jobs  thut  are  to 
be  accomplished  by  in-house  personnel,  but  can  also  serve  as  a  baseline  for 
work  accomplished  under  contracts. 

FEJE  uses  Work  Codes  and  standards  contained  in  the  Unit  Price  Standards 
(UPS)  Handbook,  NAVFAC  P-716.0,  to  generate  scoping  estimates.  The  Ui'S 
Include  par  unit  labor  requirements  by  craft,  material  requirements  by  type, 
and  special  equipment  by  description  to  provide  a  per  unit  dollar  estimate 
which  is  extended  by  the  number  of  units  in  the  job  to  develop  the  overall 
estimate.  The  unit  data  is  tailored  by  applying  local  prices  for  labor, 
material,  and  equipment.  Activities  can  also  enter  historical  data  to  provide 
a  basis  for  additional  non-UPS  scoping  estimates.  The  Planner  and  Estimator 
can  modify  the  line  item  extensions,  if  appropriate,  to  more  properly  reflect 
a  specific  job's  content.  Hardcopy  estimates,  including  the  job  description, 
unit  and  extended  quantities  and  associated  costs,  are  generated  for  each  Work 
Code. 

FEJE  utilizes  the  EPS  standards  and  procedures  to  generate  detailed 
estimates.  Each  Job  is  structured  into  job  phases  and  tasks  within  each 
phase.  FEJE  guides  the  Planner  and  Estimator  to  the  most  appropriate  task 
time  standard  through  a  series  of  tutorial  screen  displays  and  through  the  uae 
of  a  Key  Word  Index.  Slotting  ia  accommodated  and  task  time  standards  are 
recorded  for  specific  tasks  within  a  phase.  Non-EPS  based  tasks  are  entered 
by  the  user  while  developing  the  Job  estimate  and  nomograph  factors  are 
automatically  calculated.  Thus,  a  Job  Phase  Calculation  Shoot  including  job 
identification  and  description  la  developed  after  each  phase.  Upon  completion 
of  all  Job  phases,  the  FEJE  Module  produces  a  hardcopy  Job  Phase  Calculation 
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Sheet  for  each  phase,  work  authorization/estimate  continuation  sheet,  and  a 
work  authorization/estimate  summary  sheet  for  each  job.  The  work 
authorization/estimate  sheet  Includes  a  line  entry  of  craft  costs,  based  on 
local  wage  rates,  for  each  phase.  The  estimate  sheet  also  displays  the  total 
number  of  EPS  and  non-EPS  hours  estimated.  FEJE  also  permits  establishment  of 
local  Task  Time  Standards.  Interfaces  with  work  input  control,  scheduling, 
and  memorandum  accounting  systems  are  possible. 
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LABOR 

CLASS 

CODES 

DESCRIPTION 

01 

Service  Work  •  All  productive  non-emergency  work  performed  under  emergency/service  work 
authorization,  which  Is  16  manhours  or  less. 

02 

Emergency  Work  •  All  labor  required  to  correct  or  repair  a  condition  caused  by  a  breakdown  or  an 
emergency  including  all  labor  subsequently  authorized  on  a  Minor  Work  Authorization  or  Specific 

Job  Orders  as  well  as  that  portion  authorized  by  an  Emergency/Serviee  Work  Authorization. 

03 

Preventive  Maintenance  Inspection  (PMI)  -  All  labor  expended  by  semi-skilled  and  skilled  tradesmen 
while  performing  preventive  maintenance  inspection  and  service. 

04 

Standing  job  Orders  -  Nat  Estimated  •  All  productive  IgbOr  tha t  Is  authorized  on  a  standing  |ob 
order  which  has  not  been  estimated. 

05 

Standing  |ab  Orders  -  Estimated  •  All  productive  labor  that  Is  authorized  on  a  standing  job  order 
which  has  been  planned,  estimated,  and  scheduled, 

06 

Minor  Work  Authorization  •  All  productive  labor  authorized  on  a  minor  work  authorization. 

07 

Specific  job  Orders  -  All  productive  labor  authorized  on  a  specific  job  order. 

40 

Rework  -  All  labor  used  In  the  correction  of  faulty  work  on  the  part  of  the  Public  Works  Depart¬ 
ment,  regardless  of  the  code  previously  applied, 

41 

Supervision  ■  All  supervisory  personnel,  and  that  part  of  a  leader’s  time  spent  on  supervision. 

42 

Shops  Indirect  •  Semi-skilled  and  skilled  craftsmen  nor  directly  chargeable  to  productive  work 
which  includes  the  schedulers  and  shop  planners;  also,  labor  spent  In  maintenance  and  repair 
of  shop  equipment  and  power  tools;  also,  time  expended  by  non-graded  Public  Works  personnel 
on  material  handling  when  such  labor  Is  not  chargeable  directly  to  a  job.  Labor  expended  by 
shops  personnel  In  cleaning  up  their  work  area,  excluding  work  of  the  regular  janitorial  force. 

43 

Allowed  Time  •  All  non-productive  time  expended  on  official  business;  waiting  for  material, 
tools,  parts,  equipment,  transportation,  etc.;  administrative  leave,  excused  tardiness  and  time 
loss  because  of  Inclement  weather;  time  spent  awaiting  work  assignment. 

44 

General  Office  and  Clerical  •  Graded  personnel  who  are  on  the  roster  of  the  Maintenance  or 

Utilities  Divisions  but  not  those  graded  personnel  assigned  to  the  Maintenance  or  Utilities 

Divisions  who  aie  on  the  roster  of  the  Administrative  Division, 

45 

Leave  •  AH  approved  absences  for  sick,  annual,  and  military  leave,  holiday  pay,  terminal  leave, 
jury  duly  and  all  other  leave  for  which  pay  is  received. 

. 

FIGURE  6-15 

SUMMARY  OF  MAINTENANCE  AND  UTILITIES  DIVISIONS  LABOR  CLASS  CODES 
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Appendix  A 
PROCEDURE 


1,  DIAGRAM  DEVELOPMENT.  The  job  order  is  received  by  the  Master 

Scheduler  through  the  normal  Job  order  procedure,  except  that  Job  Phase 
Calculation  Sheets  (Figure  A-l)  are  Included  on  those  multicraft  jobs 
estimated  to  cost  $5,000  or  more.  The  Master  Scheduler  may  request  the  Job 
Phase  Calculation  Sheets  on  smaller  size  jobs  when  critical  path  scheduling  la 
desirable. 


*•  Job,  Description.  A  sample  job  (Figure  A-2)  demonstrates  the 
techniques  and  advantages  of  Critical  Path  Scheduling.  This  particular  Job 
typifies  complexities  that  confront  Master  Schedulers  on  large  multicraft 
jobs.  This  job  was  estimated  to  cost  approximately  $5,000,  involved  six  work 
centers,  and  required  outside  purchase  as  well  as  Navy  stock  materials. 

b.  Step  List.  A  step  is  a  specified  unit  of  work  that  can  be 
accomplished  without  interference  or  interruption  from  any  other  work.  The 
Master  Scheduler  develops  a  Step  List  (Figure  A-3)  of  normal  operations  from 
each  phase  on  the  Job  Phase  Calculation  Sheets,  Figure  A-l.  The  number  of 
steps,  or  self-contained  units  of  work,  that  is  in  each  phase  will  be 
determined  by  the  Master  Scheduler  by  examining  each  task  description.  Figure 
A-l  shows  that  in  some  instances  a  single  task  is  a  step,  and  in  other 
instances  a  utap  may  consist  of  a  number  of  tasks,  or  a  step  may  be 
subdivided.  For  example,  Figure  A-l  shows  interior  painting  in  five  items: 

The  Step  List  regroups  these  into  two  steps:  9,  paint  ceiling,  and  10,  paint 
walls.  As  discussed  in  paragraph  Ad,  these  steps  might  be  regrouped  as:  9, 
prepare  ceilings  and  walls;  9a,  prime  ceilings  and  walls;  9b,  paint  ceilings 
and  sprinkler  system;  9c,  paint  upper  walls;  and  10,  paint  dado.  The  degree 
to  wMch  steps  are  combined,  or  subdivided,  will  depend  upon  the  work  directly 
iuvolved,  the  type  and  amount  of  related  work  involved,  and  the  degree  of 
coordination  required.  After  preparing  the  Step  List,  the  Master  Scheduler 
should  prorate  to  each  step  that  percentage  of  the  ntotal  job  phase  time 
hours"  on  the  Job  Phase  Calculation  Sheet  that  is  contained  in  each  step. 

This  will  allocate  the  proper  share  of  the  craft  preparation,  allowances,  and 
travel  time  that  is  applicable  to  each  step.  Generally,  prorating  a  phase 
won't  cause  a  problem;  however,  allow  sufficient  time  in  each  step  for  the 
applicable  allowances.  If  desired,  assistance  can  be  obtained  from  the 
Planners  and  Estimators  in  prorating  these  allowances  to  the  steps.  The 
amount  of  total  allocated  hours  for  a  step  is  divided  by  the  number  of 
personnel  in  the  crew  assigned  to  that  step.  The  quotient  is  the  duration 
time  (clock  time,  calendar  time,  or  crew  time)  for  each  step  (Figure  A-3). 
There  may  be  other  steps  not  shown  on  the  Job  Phase  Calculation  Sheets  that 
should  be  considered,  such  as:  direct  procurement  maturial  lead  time  and 
stock  item  material  lead  time.  These  are  separate  steps, 

c.  Arrow  Diagram.  An  arrow  diagram  (Figure  A-A)  shows  graphically 
the  interrelationships  and  interdependencies  of  the  various  steps  in  a  total 
Job  plan.  Each  step  in  the  job  is  represented  by  an  arrow.  The  arrow  diagram 
is  simple  in  detail,  but  it  does  require  some  trial  and  error  before  the 
proper  relationships  of  the  steps  are  established.  The  arrow  diagram  should 
be  constructed  in  accordance  with  the  following  criteria: 


FIGURE  A— 1 

Job  Phase  Calculation  Sheet 
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STEP 

WORK 

CENTER 
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DURATION 

TIME 

(HOURS) 

STEP  DESCRIPTION  I 

I 

1 

120 

a 

120 

Fixtures,  outside  procurement  time  f 

2 

n 

56 

56 

Navy  stock,  lead-time  f 

3 

01 

80 

2 

40 

Build  partitions  | 

a 

21 

114 

2 

57 

New  panel,  E.M.T. ,  Wiring  1 

5 

15 

63 

2 

31.5 

Steam  pipes  (access  area)  1 

6 

02 

*87 

3 

29 

Paint  exterior  building  1 

7 

11 

24 

1 

24 

Water  pipes  (access  area)  j 

8 

01 

228 

2 

114 

Sand  floor  and  lay  tile  | 

,  9 

02 

*128 

3 

42.7 

Paint  ceilings  E 

10 

02 

*191 

3 

63.6 

Paint  walls  | 

n 

21 

39 

2 

19.5 

Install  light  fixtures  1 

12 

15 

11 

2 

5.5 

Install  radiators  | 

13 

11 

5 

1 

5 

Install  water  coolers  I 

14 

32 

8 

1 

8 

Clean  up  1 

♦This  Item  Is  the  proportion  of  the  "job  phase  allowed 
time"  that  Is  prorated  to  this  particular  step  reflected 
In  the  Job  Phase  Calculation  Sheet, 
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FIGURE  A- 3 
Initial  Stap  Lift 
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Procurement  of  Electrical  Fixtures 


FIGURE  A-4 
Arrow  Diagraa 


(1)  Arrows  generally  should  point  to  the  right  so  that  the  job  begins 
at  the  left  and  ends  at  the  right. 

(2)  Each  arrow  (step)  la  joined  by  circles  that  are.  usually  lettered 
to  Identify  an  event,  such  as  the  completion  of  a  step  or  steps,  or  the 
beginning  of  a  step  or  steps. 

(3)  Arrows  (steps)  are  numbered  to  agree  with  the  step  number  shown 
in  the  step  list.  A  brief  description  of  the  work  involved  may  also  be  placed 
on  the  arrow. 

(4)  Arrows  are  joined  in  their  logical  sequence  of  work  and  the  work 
represented  by  one  arrow  must  be  completed  before  the  work  represented  by  the 
next  arrow  can  start;  for  example,  in  Figure  A-4,  arrow  number  4  cannot  start 
until  arrow  number  2  has  been  completed. 

(5)  Arrows  with  solid  stems  represent  work  that  is  to  be 

accomplished,  or  measurable  delay  periods  such  as  the  time  required  for 
procurement  of  material.  Arrows  with  dotted  stems  show  the  interrelationship 
of  planned  events  and,  as  such,  are  not  steps.  For  example,  in  Figure  A-4  the 

dotted  line  arrow  between  events  F  and  G  means  that  step  11  should  not  start 

until  step  9  has  been  completed.  , 

(6)  The  numbers  of  the  steps  and  the  letters  for  the  circles  will  not 
necessarily  be  in  sequence  from  left  to  right  on  the  complete  arrow  diagram. 
However,  the  arrows  (steps)  are  placed  in  their  logical  sequence  of  work  and 
arranged  so  that  the  interrelationships  can  be  seen.  In  Figure  A-4  steps  2, 

4,  8,  9,  10  and  14  are  one  chain  of  steps,  and  steps  2,  5,  7,  12,  and  14  are 
another  chain  of  steps.  Step  4  can  be  started  as  soon  as  step  2  has  been 
completed,  but  step  8  cannot  be  started  until  steps  3  and  4  both  have  been 
completed.  Step  11  could  be  started  as  soon  as  step  1  has  baen  completed,  but 

the  job  is  such  th.it  step  11  cannot  be  started  until  step  9  has  been 

completed.  This  latter  situation  i  shown  on  the  diagram  by  a  dotted  arrow  of 
zero  time  value  from  the  circle  indicating  the  completion  of  step  9,  event  F, 
to  the  circle  representing  the  start  of  step  11,  event  G. 

2.  DETERMINATION  OF  CRITICAL  PATH.  When  the  Master  Scheduler  is  satisfied 
that  the  interrelationship  of  the  job  steps  on  the  arrow  diagram  are  truly 
represented,  the  duration  time  of  each  step  is  entered  on  the  diagram.  The 
"critical  path"  will  be  the  chain  of  arrows  (steps  that  result  in  the  longest 
duration  time  for  the  job,  because  the  total  job  cannot  possibly  be  completed 
any  earlier  than  the  chain  of  steps  with  the  longest  duration  time.  The 
critical  path  is  shown  by  a  double  line  of  arrows.  Only  by  decreasing  the 
duration  time  of  one  or  more  of  those  arrows  (steps)  on  the  critical  path  can 
the  total  Job  duration  time  be  decreased.  Indicating  the  duration  times  on 
the  steps  of  the  Arrow  Diagram  and  determining  the  critical  path  completes  its 
transition  to  a  Critical  Path  Diagram.  See  Figure  A-5  for  the  initial 
critical  path  for  the  job  described  in  Figure  A-2.  Depending  upon  the  time 
required  for  material  procurement,  there  may  be  two  critical  paths,  one  for 
the  total  job  including  material  procurement,  and  one  for  shop  forces  (or  shop 
schedule)  that  covers  only  the  shop  labor  required.  In  Figure  A-5  the 
critical  path  for  the  total  job  Includes  steps  2,  4,  8,  9,  10.  and  14  while 
the  shop  schedule  includes  steps  4,  8,  9,  10,  and  14.  Note  that  if  step  1 
took  360  hours  to  accomplish,  then  the  critical  path  for  the  total  job  would 
be  steps  1,  11,  and  14. 
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FIGURE  A— 5 

Initial  Critical  Path 


3.  FLOAT.  "Float”  la  the  amount  of  alack  time  within  which  ths  starting 
point  of  an  arrow  that  ia  not  on  the  critical  path  can  be  moved  without 
diaturblng  the  critical  path.  Arrows  (steps)  with  zero  float  (no  slack  time) 
are  always  on  the  critical  path.  The  recognition  of  float  allows  the  Master 
Scheduler  to  (a)  analyte  the  effect  on  noncritleal  steps  when  the  duration 
time  of  the  critical  path  is  reduced,  end  (b)  either  reduce  the  crew  size 
(spread  the  work)  to  utilize  the  available  float  to  balance  the  work  force  or 
vary  the  ultimata  schedule  starting  date  of  the  step  within  the  float 
limitations.  An  example  of  float  is  seen  when  step  7  in  Figure  A-7  is 
scheduled.  Since  steps  5  and  7  are  to  be  started  and  completed  while  steps  4 
and  8  are  being  accomplished  (see  Figure  A-6),  an  11  hour  float  exists  for 
steps  5  and  7.  Because  it  was  considered  desirable  to  start  work  on  step  S  at 
the  beginning  of  the  first  week,  along  with  steps  3,  4,  and  6,  step  7  can  be 
started  anytime  after  4  P.M.  (assuming  an  8  to  4:30  workday  with  30  minutes 
for  lunch)  on  4  May  provided  that  the  work  is  completed  by  10:30  A.M,  on 

11  May.  Because  it  would  be  uneconomical  to  have  the  craftsman  start  step  7 
with  only  30  minutes  of  working  time  left  in  the  day,  a  later  start  is  made. 
Also,  because  enough  float  exists  for  this  work,  step  7  is  scheduled  to  start 
at  8:00  A.M.  on  8  May,  the  beginning  of  the  second  week. 

4.  DECREASING  JOB  DURATION  TIME.  The  initial  critical  path  has  been 
developed  through  analysis  of  normal  operating  pfoee^uras  and  working  hours. 
Improving  the  critical  path  Is  the  most  important  part  of  scheduling.  The 
improvement  amount  will  depend  upon  the  management  objective  for  scheduling 
this  work,  material  procurement  factors,  available  personnel,  end  the  makeup 
of  the  job  itself. 

a.  Management  Objectives.  Normally,  management  schedules  jobs  to  obtain 
minimum  effort  and  expense.  However,  management  may  dictate  other  objectives 
such  as: 

(1)  A  directed  completion  date 

(2)  A  directed  starting  date 

(3)  A  minimum  or  shortest  time  plan  Involving  overtime  or  other  crash 

methods 

(4)  Use  of  maximum  numbers  of  personnel,  with  or  without  overtime 

(3)  Directed  starting  or  completion  dates  for  specific  portions  of 

the  Job, 

b.  Guidance  and  Assistance.  The  Master  Scheduler  should  seek  advice  and 
assistance  from  appropriate  supervisors  regarding  improved  work  methods, 
better  job  sequencing,  the  possibility  of  overtime  use,  additional  personnel 
or  shifts,  special  equipment,  or  more  advantageous  material. 

c.  Trial  and  Error.  Any  decrease  in  time  of  any  arrow  (step)  on  the 
critical  path  will  decrease  the  total  duration  tire  for  the  job.  As  with  the 
arrow  diagram,  a  trial  and  error  method  is  required  before  the  final  plan  is 
developed.  The  initial  critical  path  for  shop  forces  consists  of  steps  4,  8, 
9,  10,  and  14.  One  way  to  shorten  the  time  vould  be  to  Increase  the  number  of 
craftsmen  on  each  step.  Doubling  the  crew  on  steps  4  and  14  and  tripling  the 
crew  on  steps  8,  9,  and  10  would  reduce  the  time  from  285.3  hours  to  10S.9 
hours.  This  increase  in  crew  size  appears  reasonable  because  of  work  space 
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FICURE  A— 6 
Final  Critical  Path 


and  labor  hour  availability.  However,  step  3  now  becomes  critical  rather  than 
step  4;  but  by  doubling  the  step  3  crew,  step  4  would  again  become  critical. 
Because  step  11  cannot  start  until  step  9  is  completed,  the  Initial  time  for 
step  11,  19.5  hours,  is  not  critical  compared  to  step  10  (when  triple  crewed) 
at  21.2  hours.  However,  because  of  the  nature  of  operations  such  as  light 
fixture  installations  and  wall  painting,  soma  interference  among  personnel 
might  occur.  By  tripling  the  crew  on  step  11  this  difficulty  would  be  avoided. 

d.  Variations.  A  more  detailed  study  of  steps  9,  10,  12,  and  13  shows 
another  possible  variation.  As  shown  in  Figure  A-6,  radiators  and  water 
coolers  (steps  12  and  13)  are  to  be  installed  while  ceiling  and  walls  are 
being  painted  (steps  9  and  10),  Questions  involved  here  are: 

(1)  Are  radiators  to  be  painted? 

(2)  How  can  walls  near  radiators  and  watar  coolere  be  painted  at  the 
sane  tine  plumbers  and  pipefitters  are  working? 

(3)  la  it  desirable  to  paint  walls  near  water  coolers  and  radiators 
prior  to,  or  at  the  sane  time  as,  the  ceilings? 

As  suggested  in  paragraph  lb,  steps  9  and  10  might  be  subdivided  and  regrouped 
into:  9,  prepare  ceilings  and  walls;  9a,  prime  ceilings  and  walls;  9b,  paint 
ceiling  and  sprinkler  systen;  9c,  paint  upper  walla,  and  10,  paint  dado.  This 
arrangenent  would  minimize  spotting  wall  because  different  paint  colors  would 
be  used.  Also  step  10  could  be  subdivided  into  two  steps;  10a,  paint  dado 
behind  radiators  and  water  coolers;  and  10b,  paint  balance  of  dado.  This 
latter  arrangement  would,  however,  change  the  critical  path  and  increase  the 
total  shop  duration  time.  Another  variation,  which- would  not  change  the 
critical  path  or  the  shop  duration  time,  would  be  to  subdivide  stap  9c  so  that 
steps  9c  and  10  would  read:  9c,  paint  upper  wall  in  area  of  radiators  and 
water  coolers;  9d,  paint  dado  in  area  of  radiators  and  water  coolers;  9e, 
paint  balance  of  upper  wall;  and  10,  paint  balance  of  dado.  Electric 
fixtures,  tdiators,  and  water  coolers  would  then  be  installed  upon  completion 
of  step ' 9d, 

•*  Final  Critical  Path.  Figure  A-6  assumes  that  all  improvements  in  the 
critical  path  have  been  made  with  minimum  effort  and  expense. 

Final  Step  List.  When  the  Master  Scheduler  ie  satisfied  that  the  best 
critical  path  has  been  developed,  a  Final  Step  List  is  prepared  (see  Figure 
A-8)  with  the  final  crew  assignments,  revised  duration  time  for  each  step,  and 
any  applicable  information  for  scheduling. 

e 

*•  Schedule.  The  transition  from  the  Final  Step  List, 

Figure  A-8  and  final  critical  path,  Figure  A-6  to  the  Job  Schedule,  Figure 
A-9,  is  made  by  means  of  a  Job  Schedule  Bar  Chart,  Figure  A-7. 

,  J  CD  Job  Schedule  Bar  Chart.  The  chart  is  divided  into  weeks  of  five 
workdays.  (If  overtime  is  used  in  the  critical  path,  the  chart  should  be 
arranged  to  show  the  overtime  effort).  Steps  may  be  listed  in  sequence  of 
step  numbers  and  each  bar  (step)  measured  in  duration  time  (in  hours)  for  each 
stop  as  taken  from  the  Final  Step  List,  Figure  A-8.  Critical  path  steps 
should  be  plotted  first  and  in  critical  path  sequence.  From  the  Final 
Critical  Path,  Figure  A-6,  step  4  would  be  plotted  first  because  the  Job  is 
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STEP  DESCRIPTION 


Fixtures,  outside  procurement 
120  time 


56  Navy  stock,  lead-time 


20  Build  partitions 


28.5  New  panel,  E.M.T.,  Wiring 


31.5  Steam  pipes  (access  area) 


29  Paint  exterior  building 


24  Water  pipes  (access  area) 


38  Sand  floor  and  lay  tile 


14.2  Paint  ceilings 


21.2  Paint  walls 


6.5  Install  light  fixtures 


6.5  install'  radiators 


5  Install  water  coolers 


Clean  up 


FIGURE  A-8 
Final  Stap  Liac 
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committed  to  start  on  1  May.  Step  8  would  be  plotted  second,  followed  by 
steps  9,  10,  14,  11,  1  and  2.  In  this  example,  steps  11,  1,  and  2  are  plotted 
right  to  left,  because  the  right-hand  time  has  been  determined  from  the 
critical  steps.  Note  that  the  start  of  steps  1  and  2  will  be  earlier  than  1 
May  and  that  step  1,  procurement  of  Navy  stock  material,  should  be  by  25 
April:  and  step  2,  procurement  of  Navy  stock  material,  should  be  initiated  by 
20  April.  The  appropriate  duration  time  and  the  labor  hours  required  for  each 
step  for  each  week  should  be  shown  In  the  Scheduled  Hours  Table  on  the  Job 
Schedule  Bar  Chart.  In  like  manner,  the  noncritical  steps  are  placed  on  the 
chart;  however,  “float"  will  allow  some  freedom  of  choice  in  scheduling  these 
steps  in  accordance  with  shop  practice.  The  starting  and  finishing  dates  for 
each  step  may  then  be  read  from  the  completed  chart. 

(2)  Job  Schedule.  A  job  schedule  (see  Figure  A-9)  is  prepared  from 
the  Job  Schedule  H)ar~  Chart .  The  Job  Schedule  should  be  prepared  on  a 
realistic  bssis.  For  example,  the  Job  Schedule  Bar  Chart  indicates  that  step 
11,  Install  light  fixtures,  has  a  duration  time  of  6.5  hours  (39  manhours) 
during  the  third  week.  More  specifically,  it  shows  that  this  step  would 
require  3.6  hours  for  each  of  the  6  member  erew.  As  step  11  can  be  completed 
in  a  duration  time  of  6.3  hours,  it  is  more  economical  to  schedule  this  step 
to  start  on  17  May  Instead  of  16  May.  Transportation  for  the  six-member  crew 
would  be  required  twice  rather  than  four  timas,  and  the  painters  would  be 
further  along  with  their  work,  causing  less  potential  interference. 

Similarly,  step  14,  clean  up,  could  be  scheduled  for  18  May  instead  of  a  part 
of  17  and  18  May,  However,  job  conditions  could  be  such  that  satisfactory 
productive  results  could  be  obtained  by  working  the  clean-up  crew  on  both 
days.  Notes  should  be  made  on  the  Job  Schedule  Bar  Chart  to  indicate  such 
changes.  A  copy  of  the  Job  Schedule  Bar  Chart  should  be  distributed  with  each 
copy  of  the  Job  Schedule. 

(3)  Shop  Scheduling.  Normal  shop  scheduling  procedures  will  then  be 
followed,  ar  .  a  thoroughly  alerted  group  of  supervisors  will  be  batter  able  to 
supervise  and  assist  the  work  to  its  scheduled  completion. 
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FIGURE  8-1  (1  of  6) 

Job  Phase  Calculation  Sheet  (NAVFAC  11014/23) 


FIGURE  8-1  (2  of  6) 
Calculation  Sheet  (NAVFAC  11014/23) 
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FIGURE  8-1  (3  of  6) 

Job  Phase  Calculation  Sheet  ( NAVFAC  11014/23) 


FIGURE  5-1  (4  of  6) 

Job  Phase  Calculation  Sheet  (HAVFAC  11014/23) 


FIGURE  8-1  (5  of  6) 

Job  Phase  Calculation  Sheet  (NAVFAC  11014/23) 
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Job  Phase  Calculation  Sheet  QNAVFAC  11014/23) 
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Instructions  For  Completing  The  Job  Order  Form  (NAVFAC  1 1014/22) 


Refer  to  the  attached  copy  of  the  form  11014/22  and  22.A  for  the 
corresponding  blocks  described  below. 

Block  6.  PRIORITY-  This  is  the  priority  designator  assigned  by  the  PWO  or 
MCD. 

Block  9.  EQUIPMENT-  Enter  the  plant  account  no.,  minor  property  no.,  or 
local  station  assigned  no. 

Block  10.  RPI  CAT,  CODE  (Real  Property  Inventory  Category  Code)-  Enter 
the  cat.  code  as  shown  on  the  plant  account  records.  These  codes  are  found 
In  the  NAVFAC  P-72,  Naval  Facility  Category  Codes. 

Block  It.  COST  ACCOUNT  CODE-  Enter  the  applicable  data  from  the 
NAVCOMPT  Manual,  Vol.  2. 

Block  16.  FOR  FURTHER  INFORMATION,  CALL-  Enter  the  name  of  the  person 
to  be  contacted  if  a  problem  arises. 

Block  21.  ESTIMATE- 

(1)  WORK  BREAKDOWN.  This  port  Is  a  small  continuation  sheet  used  for 
]obs  that  have  only  one  or  two  shops  and  where  the  work  description  can 
be  completed  In  the  allotted  space. 

(2)  ESTIMATE  SUMMARY.  Entered  here  Is  each  work  center  listed  on  the 
work  authorization  with  summary  figures  for  labor  hours,  labor  dollars, 
material  dollars,  and  the  total  cost  estimate.  The  totals  are  Indicated  on 
the  bottom  Una.  EPS  estimates  are  used  where  possible, 

NAVFAC  1 10M/22A-  INSTRUCTIONS  FOR  PREPARATION 

Block  3,  JCB  PHASE  NUMBER-  All  jobs  are  phased;  that  Is,  each  shop  has 
listed  only  that  portion  of  work  which  can  be  done  before  another  shop 
must  do  another  phase. 

Block  4.  WORK  CENTER-  The  work  center  no.  or  an  abbreviation  Is  entered 
here  for  the  center  doing  that  particular  phase. 

Block  S.  DESCRIPTION-  The  Job  phase  description  is  entered  here  as 
written  In  BLOCK  6  of  the  Job  Phase  Calculation  Sheet,  Appendix  E(3), 
Statements  must  be  clear  and  concise  In  detailing  the  scope  of  work. 
Statements  such  as  "ecconplish  work  os  required"  or  "see  Fred  Flintstone 
for  svork  scope"  are  not  acceptable.  The  shops  must  know  what  Is  to  be 
done  and  not  kept  guessing. 
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The  Job  Schedule  it  orecared  b>  the  Matter  Scheduler. 

1.  Upon  receipt  of  a  job  order  to  bo  Motor  tcheduledi 

a.  Notoo  aonth  scheduled  on  Shoo  Load  Han. 

b.  Cotoleteo  Heat  1  thru  0. 

c.  Utti  coooonents  of  job,  In  sequence  to  bo 
accoaqli shed,  in  ttoa  5.  Identifies  Hero 
Contort  involved  in  itoa  4. 

0.  Cntort  tabor  hourt  to  bo  eaotnded  ooch  »eot, 
mul  job  it  coaeleted,  in  aooroorlato  coluone 
of  itoa  7.  botorainot  veekly  labor  hour  ror 
quirtaontt  froa  job  sequence  and  econoaical 
trt«  one. 

o.  Tottlt  labor  hourt  for  oath  Wort  Cantor  for  oath 
took.  Enters  tho  weekly  and  cumulative  job 
totali  in  itoa  9. 

f.  Chocka  “Tentative  Schedule." 

Z.  loon  not i f i cat  ion  that  aatorial  it  available  and 

Job  it  activated  by  Division  OiroctOr: 


0.  MoortMO  tho  want  Cantor  lobar  *our 

broil  ability  Lab  <»'*ure  H);  to  art  oral -a 
tho  lartocMiot  *oooo  in  onitb  twffltimt 
lobar  hourt  oill  bo  ooailarlo  in  all  Wart 
Contort  to  oorfono  tho  *ort  olthaut  Interruption. 
Intort  thoto  dot oo  in  itoa  7. 
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J.  *1  oootly  whotkUm  aootlfio,  col  tort  t  oil 

"Tontativo"  Jab  Schedules. 

a.  after  oootly  echodul  Inq  aootlht: 

••  Ml ot  noc rotary  correction*,  or  proooroo  noo 
job  schedule. 

b.  Chocka  "final  Schedule"  and  crotoot  out 
"Tent  ot  loo  Schedule." 

c.  bitiributot  to  aooroorlato  Wort  Center 
Suoenrisoro,  via  branch  Muneper,  *lth  wort 
Center  Schedule. 
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APPENDIX  6 


REPORT  REQUIREMENTS 


(CHAPTER  10,  MO-321) 


CHAPTER  10 


REPORT  REQUIREMENTS 


1.  PURPOSE .  The  tabulated  and  management  reports  shown  are  considered 
necessary  to  assist  public  works  managers  in  controlling  and  measuring  public 
works  resources. 

2.  SUPPLEMENTAL  TREND  CHARTS.  As  a  supplement  to  required  management 
reports,  activities  are  encouraged  to  develop  and  maintain  trend  charts  to 
meet  their  specific  needs.  Examples  of  trend  chart  types  developed  and 
maintained  by  various  activities,  and  suggested  for  consideration,  are  those 
showing  productive  effort,  labor  performance  -  EPS,  productive  labor  hour 
control,  etc.  One  period's  report  does  not  provide  complete  information;  it 
is  only  when  information  is  drawn  from  successive  reports  that  the  management 
effectiveness  of  the  work  center,  branch,  division,  or  department  can  be 
determined.  Reports  do  not,  by  themselves,  exercise  management  control. 
Reports  only  provide  facts  needed  by  maintenance  managers  to  pinpoint 
deficient  areas  that  require  corrective  management  action. 

3.  REPORTS  ANALYSES.  To  become  (in  effective  management  tool,  reports  must  be 
analyzed  to  determine  the  true  causes  of  individual  index  variations.  Many 
variation  condition  corrections  require  firm  management  action.  Each  report 
analysis  should  contain  a  brief  narrative  statement  outlining;  reasons  for 
variations  warranting  reporting,  or  the  lack  of  improvement.  The  required 
management  action  should  also  be  noted. 

4.  OBJECTIVES.  Following  are  Facility  Management  reports  objectives i 

a.  Provide  a  source  for  determining  variations  from  aetlmataa  on  jobs,  or 
phaaaa  of  Jobs,  accomplished;  and  a  bails  for  investigation,  if  auch 
variations  are  beyond  stated  limitations. 

b.  Inform  management  of  each  Branch's  overall  performance  on  ell 
completed  job  orders. 

c.  Inform  management  of  the  Maintenance  and  Utilities  Divisions  overall 
performance  on  all  completed  job  orders. 

d.  Inform  mensgement  of  the  way  in  which  each  Branch  has  utilized  its 
manpower  during  the  report  period. 

f.  Inform  management  of  the  type  of  work  accomplished. 

5.  ACCURATE  REPORTING.  Obtaining  accurate  data  la  e  problem  not  eaaily 
solved.  Progress  in  obtaining  more  accurate  reporting  can  be  achieved  by 
uaing  the  following  procedures: 

a.  Educating  Work  Canter  supervisors  as  to  their  responsibilities  end 
their  relation  to  overall  management  problems. 

b.  Prompt  closing  out  ell  completed  Job  Orders. 

c.  Assuring  proper  personnel  craftsmen  job  time  reporting  through 
Periodic  field  checks. 
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d.  Maximizing  EPS  utilization. 

e.  Acting  quickly  and  firmly  in  all  caaes  where  improper  reporting  has 
been  revealed. 

6.  REPORTS .  All  activities  with  75  or  more  personnel  in  the  Maintenance  and 
Utilities  Divisions  combined  will  prepare  Tabulated  Reports  A  and  B,  and 
Maintenance/Utilities  Labor  Control  Reports.  Activities  with  30,  but  less 
than  75  personnel,  will  also  prepare,  these  reports  if  they  are  using 
Engineered  Performance  Standards. 

7.  TABULATED  REPORT  “A"  (TAB  A)  -  FEEDER  FOR  THE  LABOR  CONTROL  REPORT.  This 
is  a  monthly  report  (see  Table  10-1)  that  provides  information  on  labor  hour 
expenditures  by  the  various  work  categories  in  each  Maintenance  and  Utilities 
Division  Work  Center  and  Branch.  This  is  due  within  10  working  days  after  the 
last  day  of  the  period  reported. 

a.  REPORT  PREPARATION.  The  report  is  formatted  as  follows: 

(1)  Work  Centers. 

(2)  Labor  class  codes. 

(3)  Actual  labor  hours  for  month. 

(4)  Actual  labor  hours  -  fiscal  year-to-date-. 

(5)  Branch  summary  by  labor  class  codas. 

(6)  Division  summary  by  labor  class  codes. 

NOTE:  At  smaller  field  activities  where  trade  branches  are  not 
organisationally  established,  Work  Centers  should  be  combined  with  Branches. 

b.  DISTRIBUTION  AND  USE.  Two  copies  of  this  report  will  be  distributed 

to  ths  Wo.'ic  Management  Branch,  and  one  copy  to  any  Branch  nr  Division 
specified.  The  report  informs  management  whether:  * 

(1)  The  maximum  number  of  labor  hours  is  being  used  in  productive  work 
categories. 

(2)  Labor  hours  used  on  overhead  functions  are  reduced  to  a  minimum. 

(3)  A  maximum  number  of  labor  hours  are  within  the  target  range 
planned  and  programmed. 

(4)  Basic  data  are  available  for  compilation  of  the 
Maintenance/Utilitijs  Labor  Control  Raport. 

(5)  Detailed  information  is  available  for  variance  investigation. 

(6)  Detailed  Work  Center  information  is  available  to  program  work  and 
to  help  forecast  labor  hour  availability  in  conjunction  with  Work  Input 
Control  and  personnel  utilization  reports. 

8.  TABULATED  REPORT  "B"  (TAB  B)  -  COMPLETED  JOB  ORDERS.  This  report  (see 
Table  10-2  and  Procedure  Chart  9)  provides  final  cost  data  on  completed  and 
cancelled  job  orders. 
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TABLE  10-1 

Tabulated  Report  A,  Feeder  Report  for  Labor  Control  Report 
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a.  REPORTING  FREQUENCY.  The  report  is  prepared  weekly  or  bi-weekly  as 
necessary  and  includes  completed  and  cancelled  job  order  data.  The  cancelled 
job  orders  should  be  listed  separately. 

b.  PREPARATION.  The  report  covers  all  specific  and  estimated  standing 
job  orders  that  have  been  reported  to  the  fiscal  office  as  completed  or 
cancelled  during  the  period  covered  by  Che  report. 

NOTE:  The  cost  variance  is  not  the  difference  between  the  estimated  and 
actual  total  costs,  but  rather  the  sum  of  the  labor  and  material  variance. 

That  is,  If  the  labor  variance  is  (-)  $500  and  the  material  variance  is  (+) 
$250,  the  cost  variance  is  $750,  not  $250.  Use  an  asterisk  (*)  to 
differentiate  manhours  estimated  with  EPS  from  labor  hours  estimated  with 
other  methods.  The  totals  in  Part  11  should  total  both  EPS  labor  hours  and 
non- EPS  labor  hours  if  Engineered  Performance  Standards  have  been  installed. 
(This  is  not  reflected  in  Table  10-2).  The  upper  part  of  the  report  shows 
information  on  each  completed  job  order,  by  Work  Center,  with  a  total  for  each 
job  order.  Cancelled  job  orders  are  shown  in  the  same  manner  in  a  separate 
list.  The  lower  part  of  the  report  shows  one  line  summaries  for  all  completed 
job  orders  for: 

(1)  Each  Trade  Branch.  *" 

(2)  Maintenance  Division. 

(3)  Utilities  Division. 

c.  DISTRIBUTION.  Distribute  one  copy  each  to  the  Work  Management 
Branch,  and  tke  Directors  of  the  Maintenance,  Utilities,  and  Facilities 
Management  Engineering  Divisions. 

I 

l 

d.  USE  OF  REPORT.  This  report  providee  data  for  preparation  of  NAVFAC 
9— 110iA/30  ( Figure  10-1}  Variances  on  Completed  Job  Orders.  See  Psrsgraph  24 
for  instructions  on  .ob  .rder  Variation  investigations. 

9.  LABOR  PERFORMANCE  INDICES.  Data  from  Tabulated  Report  "Bn  are  uaed  to 
compute  the  Labor  Performance  Indices,  items  22  and  23  of  the 
Maintanance/Utilltias  Labor  Control  Report.  To  obtain  the  Labor  Performance 
Index  for  Work  Canter,  Trade  Branch,  or  Division,  divide  the  total  estimated 
hours  by  the  total  actual  hours  for  the  period  concerned. 

10.  MAINTENANCE/UTILITIES  LABOR  CONTROL  REPORT,  NAVFAC  9-11014/29.  This 
monthly  report  (Figure  10-2)  provides  data  on  wrist  was  planned,  actual 
results,  and  variances  from  the  plan.  This  report  also  provides: 

(1)  A  plan  for  full  labor  hour  utilization  within  each  trade  branch. 

(2)  Yardsticks  to  measure  plan  ef factivenass. 

(3)  A  means  of  comparing  actual  to  accepted  standards  of  personnel 
utilization. 

a.  REPORT  PREPARATION.  Prepare  this  report  on  NAVFAC  9-11014/29  for 
each  Trade  Branch,  a  summary  of  Trade  Branches  within  the  Maintenance 
Division,  and  a  summary  of  Trade  Branches  within  the  Utilities  Division.  When 
the  Maintenance  and  Utilities  Divisions  are  organizationally  combined,  separate 


FIGURE  10-2 

Labor  Control  Raport  (NAVFAC  9-11014/29) 
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summaries  based  on  Trade  Branches  performing  primarily  maintenance  functions 
should  be  prepared.  This  report  provides  both  planned  and  actual  labor  hour 
data  and  is  presented  in  two  parts,  current  month  and  fiscal  year-to-date. 

(1)  Planned.  For  the  current  month,  this  is  the  same  information  as  is 
on  the  Workforce  Availability  Summary  and  Work  Flan  Summary  for  the  current 
month.  For  fiscal  year-to-date,  add  current  month  data  to  the  previous 
month's  fiscal  year-to-date  information. 

(2)  Actua 1.  For  the  current  month,  Tabulated  Report  A  provides  the 
information  for  lines  1  through  20.  Fiscal  year-to-date  information  is 
obtained  by  adding  current  month  data  to  the  previous  month's  fiscal 
year-to-date  data. 

(3)  Control  Indices.  The  information  on  lines  21  through  24  is  obtained 
as  follows:  Line  21  is  obtained  by  dividing  line  19  by  line  20  and 
multiplying  the  result  by  100  to  convert  to  percent.  Line  22  is  obtained  by 
dividing  EPS*«stlmated  hours  on  job  orders  by  actual  hours  on  the  same  work 
(the  Completed  Job  Order  Report  contains  this  information)  and  multiplying  the 
result  by  100  to  convert  to  percent.  Line  23  is  obtained  by  dividing 
non-EFS-estimatad  hours  on  job  orders  by  actual  hours  on  the  same  work  (the 
Completed  Job  Order  Report  contains  this  information)  and  multiplying  the 
result  by  100  to  convert  to  percent.  Line  24  is  obtained  by  dividing  the 
total  of  hours  for  labor  class  codas  03,  03,  06,  and  07  by  line  19  and 
multiplying  the  result  by  100  to  convert  to  percent  (labor  class  code  03  hours 
are  Include  only  to  extent  that  the  work  was  planned,  estimated,  and 
scheduled).  Lines  21  and  24  are  computed  for  both  planned  and  actual  hours; 
lines  22  and  23  are  computed  for  actual  hours  only. 

(4)  Variance.  This  is  obtained  by  subtracting  the  planned  hours  from  the 
t-.tual  hours.  Therefore,  a  positive  (+)  variance  means  that  the  shops  used 
more  time  chi,  was  estimated;  a  negative  (-)  variance  means  that  the  ahops 
used  less  time  than  wan  estimated.  Significant  differences  should  be 
investigated  to  determine  the  causes. 

b •  DISTRIBUTION.  This  report  is  distributed  in  sets.  A  set  consists  of 
one  report  ior  each  trade  Branch  in  the  Maintenance  and  Utilities  Divisions, 
one  report  summarising  all  trade  Branches  in  the  Maintenance  Division,  and  one 
report  summarising  all  trade  Branches  in  the  Utilities  Division.  The 
distribution  is  as  follows: 

(1)  One  complete  set  each  to  the  Public  Works  Officer  or  Assistant  Public 
Works  Officer,  the  Shops  Engineer,  the  Director,  Facilities  Management 
Engineering  Division  and  any  public  wotka  component  responsible  for  analysis. 

(2)  A  complete  set  of  all  trade  Branches  in  the  Maintenance  Division  and 
the  division  summery  to  the  Director,  Maintenance  Division. 

(3)  A  complete  set  of  all  trade  Branches  In  the  Utilities  Division  and 
the  Division  summery  to  the  Director,  Utilities  Division. 

(4)  One  report  of  each  trade  Branch  to  appropriate  Branch  Managers. 


(5)  Engineering  Field  Divisions  of  the  Naval  Facilities  Engineering 
Command  for  special  studies  as  requested.  Such  requests  will  be  on  a  case 
basis  for  a  definite  period. 

c.  REPORT  USE.  The  report  can  inform  management  whether; 

(1)  The  maximum  number  of  labor  hours  is  being  used  in  productive 
work  categories. 

(2)  Labor  hours  used  on  overhead  functions  are  realistic  to  the 
productive  base. 

(3)  A  maximum  number  of  labor  hours  are  programmed  on  work  input 
control  charts  and  accomplished  as  approved. 

(4)  Target  Ranges  for  each  supervisory  level  are  being  established, 
targets  are  being  met,  and  corrective  action  taken  where  warranted. 

d.  REPORT  ANALYSIS.  Except  for  overtime  hours,  the  total  labor  hours 
shown  for  each  Branch,  bi vision  or  component  on  this  report  should  be 
equivalent  to  the  number  of  personnel  shown  on  the  Mbrjtforce  Availability  and 
Work  Plan  Summary. 

(1)  Analysis  of  Productive  Time.  Analysis  of  productive  codes  '01 
through  07)  will  assure  that  labor  hours  available  for  productive-type  work 
are  used  efficiently.  Analysis  of  productive  time  requires  that  many 
variables  be  considered.  No  fixed  allowable  percentage  can  be  stated  which 
will  apply  to  all  shops  regardless  of  slse  or  function.  Target  ranges  are 
indicated  for  totals  of  all  Branches  (Maintenance  and  Utilities  Divisions 
combined)  with  respect  to  total  labor  hours  reported.  These  ranges  are  based 
on  a  Navy-wide  "average"  or  “normal"  condition,  and  must  be  used  judiciously. 
The  extent  of  contracting  can  influence  the  targets.  Therefore,  each 
supervisory  level  should  establish  a  reasonable  Target  Range  that  can  be  met 
under  local  conditions.  Each  supervisory  level  then  can  readily  determine  if 
target  ranges  are  being  met,  and  where  corrective  action  need  be  applied. 

(a)  Emergency  and  Service  Work.  (Labor  Class  Codes  01  and  02). 

These  classifications  should  be  observed  in  relation  to  Preventive  Maintenance 
Inspection  (Labor  Clasn  Code  03).  Keep  labor  hours  in  all  three 
classifications  to  a  minimum.  For  PM1,  this  means  not  accomplishing  service 
order  scope  repair  jobs  under  the  guise  of  PMI.  Change  only  true  PMI  work  to 
this  labor  class  code  (03).  A  decrease  in  all  three  is  a  favorable  trend. 
These  three  indices  should  also  be  watched  for  inter-relationship.  A  good 
Preventive  Maintenance  Inspection  Program  should  reduce  service  and  emergency 
work.  A  decrease  in  Service  and  Emergency  work  and  no  decrease,  or  an 
Increase  in  Preventive  Maintenance  Inspection  may  indicate  over-inspection. 

An  increase  in  Service  and  Emergency  work  and  a  decrease  in  Preventive 
Maintenance  Inspection  msy  indicate  under-lnepectlon.  An  analysis  of  how  much 
Emergency  and  Service  work  is  being  accomplished  by  the  various  Work  Centers 
or  Branches,  should  be  made.  If  an  Emergency/Service  Work  Centar  is 
established  and  is  not  performing  50  percent  or  more  of  the  Labor  Class  Codes 
°1  and  02  work,  review  the  other  Work  Centers  to  ascertain  which  are  doing 
relatively  large  percentages  of  the  Emergency  end  Service  work,  end  determine 
If  some  of  this  work  could  have  been  done  by  the  E/S  Work  Center.  By 
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concentrating  as  much  Emergency/ Service  work  as  possible  in  the  E/S  Work 
Center,  the  other  Work  Centers  are  freed  for  additional  programmed  and 
scheduled  work.  However,  judgment  must  be  used  because  support  shops,  such  as 
Sheetmetal  and  Machine  Shops,  do  many  small  jobs  independently  as  veil  as  work 
for  other  Work  Centers.  These  Jobs  require  large  and  expensive  equipment,  and 
the  transfer  of  such  work  to  the  E/S  Work  Center  would  require  equipment 
duplication.  In  genaral,  tha  E/S  Work  Center  should  be  psrforming  work 
requiring  portable  hand  tools  and  equipment.  Work  requiring  large  shop 
equipment  or  special  skills  not  available  in  the  E/S  Work  Center,  regardless 
of  the  size  of  the  job,  should  be  accomplished  by  the  parent  shop. 

<b)  Productive  Effort.  Tha  desirable  percentage  of  productive  effort 
to  total  labor  houra  for  Maintenance  end  Utilities  Divieions  combined  is  in 
the  range  of  68  to  72.  Although  aome  variances  should  be  expected  during 
periods  of  abnormal  leave,  usually  tha  summer  months  and  December,  any  indices 
of  lees  then  68  percent  for  protracted  periods  should  be  investigated  for 
excessive  overhead  aaaignmants. 

(c)  Labor  Performance.  This  provides  an  indicator  of  how  wall  shop 
forces  were  atle~ to  meet  allowed  time  for  work  that  was  planned,  estimated, 
and  schadulad.  Labor  performanse  may  be  monitored  from  information  obtained 
from  the  Report  on  Variations  on  Completed  Job  Orders.  Trends  should  be 
monitored.  For  example,  if  s  current  month's  Branch  performance  is  96, 
performance  would  appear  satisfactory.  Conversely,  an  index  of  85  would 
appear  to  require  immediate  corrective  action.  However,  if  the  index  of  96  is 
a  steady  drop  from  99,  and  tha  85  e  steady  rise  from  75,  the  opposite  would  be 
true.  Also,  a  performance  rate  of  90  on  work  amounting  to  only  30  labor  hourB 
ia  not  as  important  to  management  ea  a  90  percent  performance  rate  on  work 
amounting  to  3,000  labor  houra. 

<d)  Productive  Labo1*  Hot?  Control.  ha  desirable  percentage  for  tha 
Maintenance  and  Utilities  Division,  separately  or  combined,  is  in  the  range  of 
80  to  85.  Variances  from  this  range  should  ba  expected  in  Work  Centers  such 
as  Emargency/Servlca  or  Pest  Control.  Productive  labor  hour  control  shows  the 
shop's  total  productive  labor  hour  percentage  expended  on  work  that  wtH 
programmed,  plannod,  estimated,  end  scheduled.  To  help  obtain  maximum 
control.,  management  should  regularly  review  the  Standing  Job  Orders  -  Not 
Estimated  percentage  with  a  view  of  reducing  it  to  the  minimum. 

(2)  Indirect  end  Overhead  Labor  houra.  The  desirable  range  of  total 
Overhead  to  total  Productive  labor  hours  foe  Maintenance  and  Utilities 
Divisions  combined  is  28  to  32  percent.  Although  some  variances  from  this 
range  should  be  expected  during  periods  of  abnormal  lasva,  any  Maintsnanca  and 
Utilities  Divlulons  combined  percentage  higher  then  32  for  protracted  periods 
•hould  be  investigated  for  excessive  overhead  assignments.  For  individual 
Work  Cantara  and  Branches  the  range  is  variable,  depending  upon  the  type  of 
work  accomplished.  Work  Centers  with  highly  rspstitiva  work  such  as 
Janitorial,  refuse,  and  trash  collection,  should  have  lees  than  28  percent. 
Only  under  unusual  circumstances  should  a  Work  Cantor* s  overhead  exceed  35 
percent.  Frequently  s  high  overhead  rate  is  caused  by  a  dwindling  productive 
workforce  without  a  compensating  adjustment  in  supervision. 

11.  REVIEW  AND  CORRECTIVE  ACTION  -  EACH  SUPERVISORY  LEVEL.  Each  Branch  and 
Division  supervisor  is  responsible  for  taking  corrective  action,  where 


warri.nted,  on  all  planned  work  not  completed  aa  dlrectad.  Tha  Work  Input 
Control  Charts  reflect  the  planned  column  of  this  report,  and  Tabulated  Report 
"A"  reflects  actual  accomplishment.  If  a  Branch  or  01 vision  la  not  meeting 
provided  plana,  then  the  Branch  or  Division  supervisor  must  take  corrective 
action.  Deficiencies  noted  and  corrective  action  taken  or  recommended  should 
accompany  the  Summary  Report  submitted  to  tha  Public  Works  Officer  or 
Assistant  Public  Works  Officer. 

12  *  REPORT  ON  VARIATIONS  ON  COMPLETED  JOB  ORDERS.  NAVFAC  9-11014/30.  An 
analysis  shall  be  prepared  on  NAVFAC~3~11014/30  (Figure  lo-l)  when  variances 
on  the  Tabulated  Report  B,  Completed  Job  Order  Report  meet  the  following 
criteria: 


a.  On  Work  Centers,  or  jobs,  totaling  lasa  than  $1,000,  a  variance  of 
$100  or  more  ahall  be  investigated.  Only  that  portion  of  tha  work 
accomplished  by  the  Work  Center  primarily  raaponsiblt  for  tha  variance  will  be 
investigated . 

b.  On  Work  Canters,  or  jobs,  totaling  more  than  $2,000  and  laaa  than 
$10,000,  a  variance  of  10  percent  or  more  should  be  lnvastigated.  Only  the 
portions  of  the  work  accomplished  by  s  Work  Center .nbvlng  a  variance  of  10 
percent  or  more  than  $200  will  be  investigated. 

c.  On  Work  Centers,  or  Jobs,  totaling  more  than  $10,000,  a  variance  of 
.‘xve  percent  should  be  investigated.  Only  tha  portions  of  the  work 
accomplished  by  a  Work  Center  having  a  variar.cs  of  five  percent  or  more  than 
$200  will  be  investigated. 

\ 

a.  INVESTIGATOR.  The  Public  Work#  Officer  should  delegate  authority  and 
responsibility  for'  variance  investigation  to  a  senior  supervisor.  Tha  Work 
Management,  Bra  \ch  or  equlv  Lent  function  should  coordinate  the  variance  review. 

b.  PROCEDURE.  In  the  formal  procedure  the  Investigator  designated  aa 
described  in  the  preceding  paragraph  shall  review  each  Tabulated  Report  B, 
Completed  Job  Order  Report  and  determine  which,  if  any,  jobs  have  significant 
variances.  A  variance  Is  considered  significant  if  it  exceeds  the  limitations 
shown  in  Paragraph  24,  or  if,  in  the  opinion  of  the  investigator,  it 
represents  an  unhealthy  trend  in  any  work  center.  For  each  job  with  a 
significant  variance,  a  Report  on  Varlationa  on  Completed  Job  Orders,  NAVFAC 
9-11014/30,  ahall  be  prepared.  Findings  will  be  reported  in  column  7, 
including  any  corrective;  action  that  has  been  taken  or  that  tha  investigator 
recommends  be  taken  to  prevent  recurrence  in  the  future.  Copies  of  the 
completed  report  aie  sent  to  tha  Director,  Maintenance  and/or  Utilities 
Division  (dependent  on  the  shops  involved),  tha  Facilities  Management 
Engineering  Director  and  the  Public  Works  Officer  for  their  information  and 
appropriate  action-  This  is  the  appropriate  procedure  to  use  when  Tabulated 
Report  B,  Completed  Job  Order  Report  is  both  accurate  and  timely.  If  this  is 
not  the  case,  another  procedure  may  have  to  be  used  but  variance  analysis 
should  be  performed.  One  method  la  to  have  the  shops  identify  r  te  reasons  for 
variation  at  the  ti-oe  the  Job  1b  completed.  The  information  i*.  forwarded  with 
the  closeout  copy  of  the  job  order.  The  beat  variance  analysis  occurs  when 
the  latter  procedure  is  utilized. 
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z.  PRIOR  ACTION.  Certain  personnel  are  in  a  position  to  identify  and 
Initiate  action  on  variances  or  impending  variances  before  preparation  of  the 
Tabulated  Report  B,  Completed  Job  Order  Report.  The  Master  Scheduler  should 
review  the  Planned  and  Actual  labor  hours  on  the  Master  Schedule  and  report 
any  Impending  variance  to  the  Facilities  Management  Engineering  Division 
Director  for  action.  The  Work  Canter  or  Branch  Supervisor  should  follow 
progress  on  all  jobs  and,  on  noticing  any  Impending  variance,  take  action  to 
prevent  or  minimize  the  variance.  If  the  variance  cannot  be  prevented,  a 
written  record  of  the  circumstances  should  be  made  for  use  by  the 
investigator.  The  Work  Center  supervisor  should  log  the  actual  hours  used  on 
all  Job  orders. 

d.  INVESTIGATION.  If  the  Job  is  over-expended,  look  for  a  change  in  job 
scope.  Also  look  for poor  planning,  or  poor  job  descriptions,  by  Planners  and 
Estimators.  It  is  also  possible  that  Planners  and  Estimators  estimated  on  the 
banls  of  a  better  method  of  accomplishment  than  that  used  by  the  shop.  Among 
the  causes  of  under-«xpenditures  are  loose  estimates,  Improved  methods,  and 
changes  on  the  job  during  performance  (t*e  coats  of  paint  specified;  one  coat 
applied).  Whatever  the  variance  cause,  the  facts  must  be  determined  and 
appropriate  action  taken.  Periodically,  amendments  should  be  investigated  to 
assure  that  there  is  a  true  change  in  scope  and  that  they  are  not  being  Issued 
to  make  reports  “look  good”. 

1.1.  BASE  ENGINEERING  SUPPORT  TECHNICAL  SYSTEM  (BEST).  (See  Appendix  L  for 
greater  detail).  Activities  implementing  pertinent  BEST  modules  should  refer 
to  installation  materials  to  determine  data  available  for  review.  The  BEST 
system  consists  of  management  Information  modules  to  aid  the  PWO  and  his 
staff.  Each  of  the  seven  modules  provide  techniques,  procedures  and  control 
indicators  for  Improved  and  effective  management  of  facilities,  maintenance, 
transportation,  and  utilities  systems.  The  seven  modules  are: 

a.  Emergency/Service  (E/S) 

b.  Shore  Facilities  Inspection  (SFI) 

c.  Work  Input  Control  (WIC) 

d.  Facilities  Engineering  Job  Estimation  (FEJE) 

e.  Transportation 

f.  Utilities 

g.  Family  Housing 


APPENDIX  H 


MAINTENANCE  MANAGEMENT  APPRAISAL  QUESTIONNAIRE 


139 


*.  QUALITY  ASSURANCE  FOR  IN-HOUSE  OPERATIONS. 

I,  Discussion.  Substantial  emphasis  haa  baan  dlraetad  to  quality 
aaauranca  for  contracting.  Undar  tha  Commercial  Activities  (CA)  Program,  the 
govarnmant  ia  obllgatad  to  opcrata  undar  tha  aaoa  terms  of  tha  contract  If 
dona  in-houae.  A  featuto  of  many  in-house  contract  apaclficatlona  are 
parformanca  factors  relating  to  quality  and  response*  Evan  for  non-CA  work  it 
ia  good  businasa  practice  to  monitor  performance.  For  work  items  with 
performance  factors,  data  should  be  collected  and  analysed  as  if  tha  work  was 
accomplished  by  contract.  A  modified  form  of  tha  Quality  Assurance  Plan 
prepared  for  a  Facility  Support  Contract  and  detailed  in  MO-327  should  be 
utilized.  Slnea  the  inspection  is  for  in-house  personnel  and  the  government, 
in  is  recommended  that  inspections  be  made  on  a  bi-monthly  or  monthly  basis 
unless  persistent  problem  areas  require  more  frequent  inspect Iona.  Random 
Inspection  is  a  dssirsbls  method  to  assure  objectivity  and  to  aseure 
sufficient  readings  art  taken  to  accurately  measure  the  desired  performance. 

b.  Organization.  Tha  Quality  Assurance  (QA)  responsibilities  will  vary 
from  activity  to  activity  depending  on  the  type  of  work  remaining  in-house. 

The  Work  Management  Branch  of  the  Facilities  Management  Engineering  Division 
would  ba  assigned  in-houee  QA  inspection  responsibility.  This  in-house 
function  would  relate  solely  to  performance  factors,  quality  of  end  product, 
and  raaponaivenaaa  of  service— not  to  direct  supervision  of  the  function.  The 
end  product  would  be  specified  in  cawse  of  quality,  Improved  customer 
relationship#,  and  cost  affective  servlets.  Integrated  with  the  Facilities 
Management  Program,  this  function  would  provide  management  feedback  for  ell 
key  areas  of  public  works  effort* 

TABLE  11-1  (Section  1) 

MAINTENANCE  MANAGEMENT  APPRAISAL  QUESTIONNAIRE 
Shore  facilities  Ins  pec  Ion 
Function 


QUESTIONS 

1.1.  Does  the  Facilities  Management  Engineering  (FME) 
Division  Director  maintain,  or  have  access  to, 
an  up-to-date  Inventory  of  Class  Z  end  Class 

It  property? 

1.2.  Ara  all  changes  caused  by  new  construction, 
demolition,  etc.,  reflected  on  facility  cards, 
or  an  acceptable  substitute? 

1.3.  Ia  there  e  Control  Inspection  Scheduls? 

1.4.  Are  ell  facilities  reflected  on  the  schedule? 

1.5.  Are  Control  Inspections  on  schedule? 

1.6.  Are  all  Class  II  far.illtlae  inspected  in 
accordance  with  the  frequencies  shown  in 
MO-322,  Volume  1? 


TARGET 

ANSWERS 


Yes 


Yes 

Yes 

Yes 

Yes 

Yes 


k 
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,7.  Do  Control  Inspectors  use  appropriate  Inspection 
guides  while  conducting  Control  Inspections? 

(MO-322,  Volume  2)  Yes 

.8.  Are  the  Facilities  Management  Engineering 
Division  Director  and  Public  Works  Officer/ 

Assistant  Public  Works  Officer  aware  of 
deficiencies  in  the  inspection  schedule 
(failure  to  provide  a  complete  inspection 
of  all  facilities  at  least  once  per  triannua)? 

(Suggested:  FME  Division  -  evaluate 


monthly;  PWO/APWO  -  evaluate  quarterly)  Yes 

.9.  Are  corrective  actions  being  taken  to 

insure  that  the  inspection  schedule  will  Yes 

be  met?  How  frequently?  Quarterly 

.10.  Are  old  inspection  reports  and  job  orders 

purged  from  facility  inspection  files  after  „ 
a  new  inspection  has  been  conducted?  Yes 

.11.  Do  Planners  and  Estimators  perform  Control 

Inspections  in  addition  to  their  normal  duties?  Information 

1.12.  Are  Preventive  Maintenance  Inspections  scheduled?  Yes 

1.13.  Is  the  Preventive  Maintenance  Inspection  System 

administered  by  the  FME  Division?  Yes 

1.14.  Is  the  Fnl  equipment  inventory  up-to-date?  •'Yes 


1.15.  Are  PMI  check-off  cards  or  other  adequate 
documentation  maintained?  Are  they  used  by 
shop  craftsmen  performing  the  inspections? 

Are  the  inspection/check-of f  cards,  with 
attendant  craftsmen  remarks,  analyzed  and/or 

reviewed?  Yes 

1.16.  Are  PMI  standing  job  orders  planned  and  estimated, 
and  does  the  scope  of  work  outlined  adequately 

describe  the  equipment  to  be  serviced?  Yes 

1.17.  Are  PM  inspections  on  schedule?  Yes 

1.18.  Are  discrepancies  revealed  by  PMI  reported 
when  the  required  maintenance  is  beyond  PMI 

scope?  How?  Yes 

1*19  is  there  an  Operator  Inspection  Program?  Yes 

1.20.  Does  the  FME  Division  receive  “feedback"  of 

discrepancies  disclosed  by  operator  Inspections? 

How?  Yes 
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TTJTT 

Are  measure*  currently  In  effect  which  ere 
designed  to  minimise  the  number  of  miscellaneous 
or  unscheduled  inspections  conducted  by  Control 
Inspectors  and/or  Planners  and  Estimators? 

Yes 

1.22. 

Is  the  Work  Reception  and  Control  function  provided 
a  copy  of  monthly  Control  Inspection  and  PM1 
schedules? 

Yes 

1.23. 

Are  tenants  of  facilities  scheduled  for  Control 
Inspections  advised  in  advance  of  forthcoming 
inspections,  and  are  they  encouraged  to  provide 
lists  of  known  discrepancies? 

Yis 

1.24. 

Do  personnel  receiving,  approving  and  issuing 
Bmergency/Serviee  Work  Authorisations  screen  all 
incoming  calls  which  apply  to  facilities  included 
on  the  Control  Inspection  Schedule  and  attempt 
to  discourage  service  calls  on  facilities  scheduled 
for  inspection  in  the  “near  future"? 

Yes 

1.23. 

What  percent  of  the  specific  job  order  maintenance 
and  repair  work  is  generated  by  Control 

Inspection? 

651 

1.26. 

Are  inspection  reports  reviewed  to  determine 
items  to  be  programmed  for  accomplishment; 
to  be  Included  as  an  essential  unfunded  deficiency; 
or  deferred  as  desirable,  but  not  essential? 

Yen 

1.27. 

Is  the  Public  Works  Department  organised  in 
accordance  with  NAVFAC  P-318,  Organization  and 
Functions  for  Public  Works  Departments? 

Yes 

1.28. 

Is  an  organization  chart  and  personnel  listing 
available  and  maintained  current? 

Yes 

1.29. 

Ia  there  a  plan  for  cross-training  Planners  and 
Estimators  in  the  FME  Division  and  from  Craftsmen 
from  the  Malntenence  Division? 

Yes 

1.30. 

Does  the  Public  Works  Department  have  a  current 
training  program? 

Yes 

1.31. 

Are  customers  surveyed  for  response  problem 
ereas? 

Yes 

1.32 

Is  turn  around  time  measured  for  customer  work, 
priority  work,  routine  work? 

Yes 

1.33 

Ia  routine  feedback  provided  to  customers 
concerning  status  of  jobs? 

Yes 
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TABLE  11-1  (Section  2) 

Work  Input  Control  and  Planning  and  Estimating  Functions) 


QUESTIONS 

.1.  Ia  an  up-to-dats  station  dlrsctivs  in  affect 
which  specifics  the  personnel  authorized  to 
request  services  from  the  Public  Works  Department, 
and  does  it  provide  a  procedure  for  submitting 
work  requests? 

.2.  Is  all  known  Minor  Work  and  Specific  Job 

Order  work  programmed  on  the  shopload  plans 
and/or  job  requirements  and  status  chart? 

.3.  Is  there  a  short-range  shopload  plan? 

(1-3  months) 

.4.  Is  there  a  long-range  shopload  plan? 

(4-12  months) 

.3.  Is  there  a  Workforce  Availability /Work  Plan 
Summary  for  a  projected  3  month  period? 

.6.  Is  there  a  yearly  Standing  Job  Order  Summary, 
which  includes  labor  hour  estimates  by  work 
canter,  and  labor  and  material  dollar  cost 
estimates  programmed  quarterly?  Is  the 
information  concerning  action  to  be  ak  a,  and 
frequencies,  sent  to  the  shops? 

.7.  What  Is  the  percent  of  Specific  Job  Order 
loading  on  the  shopload  plan?  (Specific 
labor  hours  programmed  vs  total  labor  hours 
available.  If  Minor  Work  Authorizations  are 
programmed  on  the  shopload  plan,  include 
these  job  orders  also). 

Month  1 
Month  2 
Month  3 
Month  4-12 

.8.  Is  the  work  programmed  on  the  shopload  plan, 
and/or  job  requirements  and  status  chart,  in 
accordance  with  the  OP-PLAN,  resource 
availability,  and  annual  maintenance  plan? 

.9.  Does  the  Maintenance  and  the  Utilities  Division 
provide  periodic  (weekly  and  monthly)  input  to 
Work  Management  regarding  jobs  status,  material 
availability,  plannad  leave,  etc.? 


TARGET 

ANSWERS 

Yes 

Yes 

Yes 

Yes 

Yes 

Yes 


100% 

70-90% 

60-80% 

40-70% 


Yes 


Yes 
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2.10.  Is  there  e  joint  meeting  between  Facilities 
Management  Engineering  Division  and  Maintenance 
Division  personnel  prior  to  £inal  shopload  plan 
preparation  (month  one)  to  critically  appraise 
and  obtain  a  mutually  acceptable  and  workable 

shopload  plan?  Yes 

2.11.  Is  the  shopload  plan  reviewed  and  formally 
approved  by  the  PW0/APW0  prior  to  its  submission 

to  the  Maintenance  Division?  Yes 

2.12.  Are  only  the  jobs  reflected  on  the  short 
range  (3  months)  shopload  plan  released  to  the 
shops  for  accomplishment?  (Exceptions  include 
emergency-urgent  jobs,  or  jobs  requiring  long 


lead  times  for  material  procurement).  Yes 

2.13.  Are  changes  to  the  current  approved  shopload 
plan  (urgent  jobs)  controlled  and  approved  by 

the  PW0/APW0?  Yes 

2.14.  Is  the  EPS  Program  installed?  Yes 

2.13.  Have  all  Planners  and  Estimators  received  initial 
EPS  training  and/or  been  retrained  in  the 
last  two  years?  Yes 

2.16.  Have  all  Control  Inspectors  received  Initial 
F”S  training  and/or  been  retrained  in  the 

•  1 «st  three  years?  Yes 

2.17.  Has  the  Facilities  Management  Engineering 

Division  Director  received  initial  EPS  training?  Yes 


2.18.  Are  copies  of  current  Engineered  Performance 
Standards  manuals  available?  Are  copies  of 
current  MO  manuals  available?  (NAVFAC  P-349 

provides  listing  of  manuals  with  current  changes)  Yes 

2.19.  What  is  the  percent  EPS  utilisation?  75X  minimum 

2.20.  Were  the  jobs  on  the  last  month's  shopload  plan 
accomplished  as  programmed;  i.e.,  at  least  90X 
of  the  Jobs  scheduled  were  started,  and  at  least 
80X  of  the  labor  hours  scheduled  on  the  jobs  started 
were  accomplished  as  planned?  If  not,  what 

percentages  were  started  and/or  accomplished?  Yes 

2.21.  How  many  jobs  on  last  month's  shopload  plan 

were  not  started  at  all?  Why?  Information 

2.22.  Are  reasons  documented  when  programmed  jobs 

were  not  started?  Yes 
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2.23. 


2.24. 


2.25. 


What  percentage  of  tha  maintenance  force  ia 
assigned  to  standing  job  order  effort?  (Obtain 
from  latest  Maintenance/Utilities  Labor  Control 
Report,  Division  Summary  FY  To-Date,  Labor 
Cla as  Codes  04  and  05) 

Have  all  maineenanee  and  repair  projects  bean 
submitted,  or  are  in  process  for  early  submission? 

How  many  job  order  amendments  were  written 
last  month? 


Variable 
dependent  on 
what  efforts 
have  been 
contracted 


Information 


2.26.  Are  all  job  order  amendments  planned  and 
estimated? 

2.27.  Are  all  job  order  amendments  Issued  in 
accordance  with  an  established  Public  Works 
Department  procedure? 

.  a 

2.28.  Is  turnaround  time  measured  (elapsed  timc'^from 
work  receipt  to  work  completion)?  Does  it 
appear  reasonable? 


TABLE  11-1  (Section  3) 
Facility  Maintenance  Resources) 


QUESTIONS 


TARGET 

ANSWER;. 


What  ia  the  current  annual  planning  figure  for: 

Ml  (Maintenance  and  Repair) 

M2  (Special  Projects) 

R  (Minor  Construction) 

PI  (Operations) 

L7  (Transportation) 

N  (Utilities) 

Is  there  an  operating  plan  for  each  major 
fund  source: 


Information 


Monthly? 

Quarterly? 

Annually? 

To  what  extent  does  the  Public  Works  Officer 
control  the  currant  annual  planning  figures? 

Is  the  FME  Division  Director  formally  advised 
of  annual  and  quarterly  planning  figures  and 
reimbursables  to  enable  programming  work  to 
the  Maintenance  Division  within  fund  limitations? 


Total 
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3.5. 

Is  Che  total  identified  workload,  as  illustrated 
on  the  job  requirements  and  status  chart,  shop 
load  plans,  and  standiug  job  order  summary, 
separated  into  groups  by  fund  source? 

Yes 

3.6. 

Has  an  annual  maintenance  plan  been  established? 

Yes 

3.7. 

Have  controls  been  established  as  a  means  of 
preventing  funds  over-obligation/over-expenditure? 

Yes 

3.8. 

Are  narrative  reports  prepared  explaining 
trends  and  variances  in  planned  versus  actual 
performance? 

Yes 

3.9. 

Are  meetings  held  with  division  heads  to 
familiarise  them  with  the  financial  reports? 

Yes 

3.10. 

What  is  the  current  plant  replacement  value 
(leas  family  housing)  of  Class  11  property? 

Information 

3.11. 

Are  the  items  which  constitute  unfunded 
nondeferrable  backlog  noted  on  the  job  requirements 
and  status  chart,  or  an  acceptable  work  input 
control  chart7 

Yes 

3.12. 

What  percent  of  the  nondeferrable  backlog  is 
supported  by  Inspection  reports? 

100% 

3.13. 

What  la  the  total  val  latad  Nondeferable  Backlog 
of  Maintenance  and  Repair  (NMAR)?  J' 

Information 

3.14. 

Was  the  NMAR  amount  reduced  during  the  last 
fiscal  year?  If  reduced,  by  what  amount?  If 
increased,  by  what  amount? 

Information 

3.15. 

Is  the  PWO  provided  with  maintenance  unit 
cost  information? 

Yes 

3.16. 

Have  Maintenance  unit  expenditures  Increased 
or  decreased  from  last  fiscal  year? 

Information 

3.17. 

What  has  caused  changes  in  maintenance  unit 
expenditures? 

Information 

3.18. 

What  percent  of  real  property  maintenance  funds 
are  used  for  alterations  and  Improvements? 

7.5%  of  M1  +  R1 

3.19. 

Is  there  a  station  planning  board  to  determine 
priorities  of  alterations  and  improvements? 

Yes 

3.20. 

Do  budget  plans  include  maintenance  of  facilities 
not  shown  in  the  BFR  (Basic  Facilities  Requirements)? 

No 
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Are  quantities  reported  in  the  budget  forme  based 
on  the  quantities  shown  In  the  inventory  of 
Military  Real  Property,  NAVFAC  P-164  as  of  the 
beginning  of  the  past  fiscal  year,  adjusted  for 
planned  additions,  expansions  or  delations? 


TABLE  11-1  (Section  4) 

Shop  Scheduling  and  Work  Accomplishment  Functions 


QUESTIONS 


TARGET 

ANSWERS 


What  is  the  percent  of  productive  effort 
(Maintenance  Division)? 

What  is  the  labor  performance?  „ 

Building  Trades 
Mechanical  Trades 
Electrical  Trades 
General  Services 

Is  the  maintenance  scheduler  provided  copies 
of  the  short  range  shopload  plan?  (months  1-3) 

Is  the  maintenance  scheduler  provided  a  copy  of 
the  current  personnel  availability/work  plan 
summary? 

Is  there  a  master  schedule?  Is  it  correlated 
with  the  current  shopload  plan? 

Does  the  maintenance  scheduler  base  the  master 
schedule  on  monthly  shopload  plans? 

Does  the  maintenance  master  scheduler  program 
work  to  each  shop  committing  approximately  75% 
of  the  shop  forces  "available"  for  Specific 
Job  Orders  and  Minor  Work  Authorizations? 


68-72% 

EPS/NON  EPS 

95-105% 

93-105% 

95-105% 

95-105% 


Is  each  Work  Canter  supervisor  provided  with  a 
copy  of  the  weekly  schedule  prior  to  the 
beginning  of  each  new  work  week? 

Does  the  Work  Center  supervisor  prepare  an 
advance  daily-work  plan  at  the  beginning  of 
each  week  using  the  weekly  schedule  as  a  basis? 


Are  all  Work  Center  personnel  scheduled  and 
accounted  for  on  work  center  schedules? 


4.11. 

4.12. 

4.13. 

4.14. 

4. 15. 

4.16. 

4.17. 

4.18. 

4.19. 

4.20. 

4.21. 

4.22. 

4.23. 

4.24. 


Are  Work  Cantor  schedules  correlated  with  the 
master  schedule  (100%  of  jobs  and  hours  on  master 
schedule  for  the  week  are  also  scheduled  on 
appropriate  work  center  schedules)? 

Is  work  being  accomplished  on  schedule? 

Does  the  Work  Center  supervisor  appraise 
schedule  performance  by  comparing  actual  labor 
hour*  expended  dally  with  the  daily  wotk  plan? 

Is  the  Work  Center  supervisor  told  what  jobs  are 
not  to  bo  worked  when  it  becomes  necessary  to 
accomplish  Jobs  which  were  not  scheduled 
(emergency  or  urgent  jobs)? 

Following  Job  completion  by  a  Work  Canter,  Is 
the  completed  job  returned  ta  the  Branch  Manager, 
or  Maintenance  Schedular,  within  24  hours  of 
completion? 

Are  reasons  for  variances  noted  on  completed  job 
ordars  by  Work  Center  supervisors? 

Are  causes  for  schedule  carry-over  reconciled 
with  the  Master  Scheduler  as  they  occur? 

Does  the  Work  Center  supervisor  initiate  action 
to  obtain  amendments  bsfure  the  jib  jccaeds  the 
estimated  labor  and  material  costs  (oral 
approval  acceptable  on  urgent  job«;  in  process)? 

When  amendments  are  requested,  is  it  mandatory 
that  documented  justification  accompany  the 
request?  Are  any  justifications  unacceptable? 

Are  amendment  requests  reviewed  end  approved 
by  the  Director,  Maintenance  or  Utilities 
Division  prior  to  submission  to  the  Facilities 
Management  Engineering  Division  Director? 

Does  the  FME  Director  review  and  approve  (or 
recommend  approval  of)  all  amendment  requests? 

Are  all  amended  Job  ordars  so  annotated? 

Is  there  an  Emergency /Service  Work  Center? 

What  percent  of  the  total  Emcrgancy/Service 
workload  is  accomplished  by  the  E/S  Work  Center? 


100% 

Yes 

Yes 

Yes 

Yes 

Yae 

Yes 


Yes 

Yes 

Yes 

Yes 

Yes 

Information 

50% 
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4.25. 

What  percent  of  the  total  Maintenance  effort 
la  expended  on  Emerganey/Service  work? 

Variable  - 
Analysis 
should  be  made 
to  determine 

X  at  activity 
level 

4.26. 

Does  the  E/S  Work  Center  perform  work  which  Is 
not  Emergency/ Service  type  work  (LCC  03,  04,  05, 

06,  07)?  How  much?  Why? 

Information 

4.27. 

Is  the  Emergency/Service  Work  Center  staffed 
with  proper  crafts  to  facilitate  efficient 
workload  accomplishment?  What  crafts  are 
needed? 

Yea 

4.28. 

Are  E/S  truck  radio  dispatched? 

Yes 

4.29. 

i  4 

Is  supply  support  responsive  to  need?  ' 

Yes 

4.30. 

Does  public  works  have  supply  purchase  authority? 

If  not,  would  It  Improve  responsiveness? 

Yes 

4.31. 

Are  material  staging  or  storage  areas  adequate? 

Yes 

4.32. 

Are  surplus  materials  ra turned  to  supply 
promptly? 

Yes 

4.33. 

Are  on-hand  supplies  limited  to  60  days? 

Yes 

TABLE  11-1  (Section  5) 

Management  Reports  Function 

QUESTIONS 

TARGET 

ANSWERS 

5.1. 

Is  the  TAB  "A"  Report  -  Feeder  for  Labor 

Control  Report  -  received  on  time?  (Monthly; 
due  10  working  days  after  the  reporting  period) 

Yes 

5.2. 

Is  the  Tabulated  "A“  Report,  Feeder  Report  for 
the  Malntananca/Utllltlaa  Labor  Control  Report 
prescribed  In  NAVC0MFT  Manual  Volume  3, 
paragraph  037221,  reconciled  with  the  Workforce 
Availability  Summary  and  Work  Flan  Summary 
prescribed  in  NAVFAC  MO-321?  Is  the  report 
accurate? 

Yes 

5.3. 

Is  the  Malntenance/Utllitlaa  Labor  Control 

Report  received  on  time?  (Monthly;  due  15 
working  daya  after  the  reporting  period) 

Yes 
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5.4. 

Is  ths  Maintenanca/Utilitiea  Labor  Control 

Report  accurate? 

Yes 

5.5. 

Is  the  TAB  "B"  Report  -  Completed  Job  Orders  - 
received  on  time?  (Weekly  or  bi-weekly;  due  5 
working  days  after  reporting  period) 

Yes 

5.6. 

Is  the  TAB  "B"  report  accurate? 

Yes 

5.7. 

Is  the  Job  Order  Variance  Investigation  Report  - 
NAVFAC  9-11014/30  -  prepared  for  jobs  outside 
the  accepted  criteria? 

Yes 

5.8. 

Are  formal  internal  "feedback"  reports  required 
from  appropriate  Division  Heads  relative  to 
corrective  action  taken  in  problem  areas 
indicated  byi  Maintenance/Utilities  Labor 

Control  Report  and  Completed  Job  Order  Report? 

Yes 

5.9. 

Is  corrective  action  taken  as  recommended? 

Yes 

TABLE  11-1  (Section  6) 

Miscellaneous 

TARGET 

QUESTIONS 

ANSWERS 

6.1. 

Are  safety  measures  acceptable  relative  to  OSHA 
requirements ,  e.g.: 

Safety  guards  for  equipment? 

Yes 

Eye  hazardous  area  clearly  marked? 

Eye  protective  warnings  observed  by  All 

Yes 

employees? 

Flammable  storage  adequate,  clean,  and 

Yes 

precautionary  measures  observed? 

Stripping  for  safety  lanes  and  working  areas 

Yes 

in  shops? 

Yes 

Hearing  protection  used? 

Yes 

Asbestos  handling  (procedures  &  equipment)? 

Yes 

6.2. 

Is  work  performed  by  the  Maintenance  Division 
of  acceptable  quality? 

Yes 

6.3. 

Is  there  a  formalized  systam  to  measure  quality? 

Yes 

6.4. 

Are  all  working  spaces  clean? 

Yes 

6.5. 

Are  all  working  spaces  adequately  lighted? 

Yes 
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6.6. 

Does  the  shop  equipment  layout  afford  optimum 
work  flow? 

Yes 

6.7. 

Is  shop  space  available? 

Yes 

6  •  8  o 

Joes  the  office  space  layout  afford  optimum 
work  flow? 

Yea 

6.9. 

Is  office  space  adequate? 

Yea 

6.10. 

Is  the  end-use  material  staging  area  adaquate? 

Yea 

6.11. 

Is  transportation  readily  available  for: 

Personnel  to  and  from  jobsites? 

Yes 

Material  to  jobsltas? 

Yea 

Control  Inspectors? 

Yea 

Planners  and  Estimators? 

Yea 

Shop  Supervisors? 

Yea 

6.12. 

Do  all  pest  control  personnel  have  valid 
certificates,  or  only  work  under  direct 
supervision  of  personnel  with  valid  certification? 

Yes 
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